Dopnatok Ne 5 go lNMpotokony HarnspoBoi pagu Ne 129
Big 24 kBiTHA 2025 p.

Addendum No. 5 to Supervisory Board Minutes No.
No. 129 dated 24 April 2025

3BiT npo BuHaropopay uyneHiB MNpaBniHHA
AT "Oownye baHk ABY" (BaHk) 3a 2024 pik

Llen 3BiT npo BuHaropogy uynedHiB [NpaBniHHA BaHky
(3BiT) po3pobneHo 3 ypaxyBaHHsIM 3akoHy YKpaiHu
Ne2121-Ill "Mpo GaHkn i BGaHKIBCbKY AianbHICTL" Big 7
rpyaHs 2000 p. (i3 amiHamu), 3akoHy Ykpainu Ne2465-1X
"Mpo akuioHepHi ToBapucTea" Big 27 nunHa 2022p. (i3
3MiHamu), [lonoxeHHs Npo MOniTUKY BMHaropoau B
©aHky, 3aTBepmkeHoro NoctaHoBow Ne153 MpaeniHHA
HBY Biga 30 nuctonaga 2020 poky (3i 3miHamwu)
(MocTaHoBa N2153), MeToanyHMx pekoMmeHgauin woao
opraHisauji kopnopaTMBHOro ynpasfiHHA B ©0aHkax
YKkpaiun, 3atBepgkeHux PiweHHsam [MpaeniHHa HBY
Ne814-pw Big 3 rpyaHsa 2018 poky (3i 3miHamu), a Takox
MonoxeHHs Npo BWHaropogy u4neHiB [lpaBniHHA Ta
BMNMBOBUX 0OCI6 bBaHky, 3aTBepmKeHOro pilleHHAM
Harnsgosoi pagu banky (npoTtokon Nel113 Big 24 KBiTHS
2024 poky) (MonoxeHHs Npo BUHaropoAy) Ta MiCTUTb
nigcyMkn poboTn HacTynHux uneHiB lNpaBniHHA BaHky
3a 2024 pik:

1. TononbHUubknn PomaH ApocnasoBud, fonosa
MpaBniHHs;

2. PomaHeHko fApocnas OneroBud, 3acTynHuK
"onosu lNpaBniHHA, KepiBHYK KasHavencTsa (3
12 noTtoro 2024 poky);

3. Pubenko Onmekcin BiktopoBu4, 3acTynHuk
"onosu MpaeniHHA, diHaHcoBMI AMpekTop (4o
30 cepnHa 2024 poKy BKIHOYHO);

4. HepowwnHa AHacTacia OnekcaHgpiBHa, YneH
MpaBniHHA, OnepadinHuin  gnpektop (go 15
nunHa 2024 poky BKMNIOYHO);

5. I'piH OnekcaHgpa BacwuniBHa (nonepegHe
npissue - KoctaHa), YneH [lpaBniHHSA,
KEpiBHMK  [enapTameHTy  KOMMMaeHc Ta

npoTuaii PiHaHCOBMM 3M0YNHaM.

KinekicTb uneHis MpasniHHA NPOTArom poky cTaHoBMNa
4 (4oTupu) ocobu - go 11 notoro 2024 poKy BKITHOYHO;
5 (n'atb) oci6 - go 15 nunHa 2024 poky BKMOYHO; 4
(4oTmpu) ocobum - o 30 cepnHsa 2024 poky BKIKOYHO; 3
(TpK) ocobu — go 31 rpyaHs 2024 poky BKITHOYHO.

Report on remuneration of members of the
Management Board of JSC Deutsche Bank DBU
(Bank) for the year of 2024

This report on remuneration of the members of the

Management Board of the Bank (Report) was

developed on the basis of Law of Ukraine No. 2121-

Il "On Banks and Banking Activities" dated 7

December 2000 (as amended), Law of Ukraine No.

2465-1X "On Joint Stock Companies" dated 27 July

2022 (as amended), the Regulation on remuneration

policy in banks, approved by Resolution No. 153 of

the NBU Board dated 30 November 2020 (as
amended) (Resolution No. 153), the Methodical
recommendations on the organization of corporate
governance in banks of Ukraine, approved by the

Decision of the NBU Board Ne814-pw dated 3

December 2018 (as amended), as well as the

Regulation on remuneration of the members of the

Management Board and the persons of influence of

the Bank, approved by decision of the Supervisory

Board of the Bank (minutes No. 113 dated 26 April

2024) (Regulation on Remuneration), and this

Report contains the performance results of the

following members of the Management Board of the

Bank for the year of 2024
1. Roman Topolnytsky, Chairman of the
Management Board;

2. Yaroslav Romanenko, Deputy Chairman of
the Management Board, Head of Treasury
(starting from 12 February 2024);

3. Alexey Rybenko, Deputy Chairman, CFO
(until and including 30 August 2024);

4. Anastasiya Neroshchyna, Member of the
Management Board, COO (untii and
including 15 July 2024);

5. Oleksandra Green (ex. Kostiana), Member
of the Management Board,
AFC/Compliance Head.

The number of members of the Management Board
during the year was 4 (four) persons - until and
including 11 February 2024; 5 (five) persons - until
and including 15 July 2024; 4 (four) persons - until
and including 30 August 2024; 3 (three) persons —
until and including 31 December 2024.



3MiHm y cknagi MpaeniHHA, wo mornu 6 BAAWHYNKU Ha
po3mip BuUHaropoau, y 2024 poui:

MpusHaueHHs PomaHeHka HApocnasa Onerosuua
3acTynHnkom Monoswu MpaBniHHS, KepiBHUKOM
KasHadvenctea 3 12 nwToro 2024 poky; 3BiNbHEHHS
HepowwuHoi  AHactacii  OnekcaHapiBHM, Ynena
MpaeniHHsA, OnepauiiHoro anpekTtopa, 3 15 nunHs 2024
POKy; 3BiflbHEHHss PubeHka Onekcis BiktopoBuya,
3actynHuka  TonoBu  [paBniHHSA,  ¢hiHaHCOBOro
anpekTopa, 3 30 cepriHa 2024 poky.

Y BaHKy CTBOPEHO HaCTyMHi koMiTeTu [NpaBniHHS:

e KOMITET 3 nNWTaHb YNPaBfiHHA axkTMBamu i
nacnBamu (nposegeHo 13 3acigaHb NpPoOTSArom
POKY);

e KpeouTHUM KomiTeT (NpoBedeHo 37 3acigaHb
NPOTHArOM POKY);

e KOMITET 3 ynpaeniHHA  iHOPMAaLIHO
Oeanekoto (mMpoBefeHo 4 3acigaHHA MpOTSrom
POKy).

O6oB'A3koBa iHhopMauisi, Wo Mae 6yTu BKIOYEHa
y 3BiTt BignosigHo go NMoctaHoBu N2153:

1) cyma BuHaropogu, ska ©Oyna HapaxosaHa /
BMNnadYeHa 3aly nonepegHi nepiogn 1a/ abo mae 6ytu
BunnadveHa vYneHam NpasniHHA BaHky 3a pedynbtatamu
2024 poky (y po3pisi gikCoOBaHUX i 3MiIHHMX CKNagoBuXx
BMHaropogun, y rpowosii ¢opmi Ta HerpowosuMu
iHCTpYMeHTamn):

e (pikcoBaHa cknagoBa 3a 2024 pik y rpoLloBii
dopMi — 17.2 MITH. TpH.;

e HapaxoBaHa 3MiHHa cknagosa 3a
pesynbtatamn 2024 poky p[o Bunnatm y
rpoLuoBin Popmi — 2.5 MIH. IpH.;

e 3MiHHa cknagosa Yy TrpowoBin dopmi  3a
pesynbtatamn 2024 poky BigcTpodeHa A0
BUMNSATK — ekBiBaneHT 9.4 TUC. €BpPO.

e 3MiHHa CKnaZoBa Yy HerpoLoBUX IHCTPYMEHTax
3a pesynbTatammn 2024 poky BiACTpoyeHa OO
BUNNaTu— eksiBaneHT 23.5 Tuc. eBpo;

e BunnayveHa B 2024 poui 3MiHHa cknagosa 3a
nonepeHi nepiogn — 3.4 MIH. rpH., BKMNOYao4u
BiACTpOYeHi Bunnatn - 1.1 MnH. rpH.

2) cTpoku dhaKkTUYHOI BMNnaTu BuHaropoamn (pakTuyHo
BUMNIIAYEHOI BMHAropoam Ta BiACTPOYEHOI B pO3pisi
nepioais BiOCTPOYEHHS):
e (pikcoBaHa cknagosa
BUNIAYYETLCS LLLOMICSYHO;
e HapaxoBaHa 3MiHHa ckragoBa Yy [pOLUOBIN
dopmi byae BunnayeHa B 2025 p.;

BUHaropoga

Changes to the composition of the Management
Board which could affect remuneration during the
year of 2024:

12 February 2024 - appointment of Yaroslav
Romanenko as a Deputy Chairman of the
Management Board, Head of Treasury; 15 July 2024
- resignation of Anastasiya Neroshchyna, Member of
the Management Board, COO; 30 August 2024 -
resignation of Alexey Rybenko, Deputy Chairman,
CFO.

The Bank has established
Management Board committees:

the following

+ Assets and Liabilities Management Committee (13
meetings were held during the year);

 Credit committee (37 meetings were held during
the year);

* Information Security Committee (4 meetings were
held during the year).

Mandatory information to be included in the
Report in accordance with Regulation No. 153:

1) the amount of remuneration accrued/ paid for/ in
previous periods and/ or which shall be paid to the
members of the Management Board of the Bank for
the performance results in 2024 (in terms of fixed
and variable components of remuneration; in cash
and non-cash instruments):
¢ fixed cash component in 2024 — UAH 17.2
million;
e accrued variable component for 2024 due
for cash payment — UAH 2.5 million;

e deferred cash part of variable component for
2024 — equivalent of EUR 9.4 thousand;

e deferred part of non-cash instrument part of
variable component for 2024 — equivalent of
EUR 23.5 thousand;

e settled in 2024 variable component for the
previous period — UAH 3.4 million including
released deferred component — UAH 1.1
million.

2) the terms of actual payment of remuneration,
including deferred remuneration as per deferral
periods:
e fixed component of the remuneration was
paid on a monthly basis;
e accrued variable component due for cash
payment will be paid in 2025;



e  BIiCTpOYEHa CKNagoBa y rpoLuosin chopmi byae
BunnayeHa npotdarom 2025-2028 p.p.;

e BIiACTpOYEHa CKnagoBa B HErpoLoBUX
iHCTpymMeHTax 6yae BunnayeHa npotsrom 2025-
2029 p.p.

3) onucC HerpowoBUX iHCTPYMEHTIB, y AKkMX Mae byTu
BMMMayYeHa BMHaropoga: npasa Ha akuii MaTepPUHCBLKOT
komnaHii Jonde baHk Al .

4) hakTn BUKOpMCTaHHA BaHKOM npaBa Ha CKOPOYEHHSI
/ ckacyBaHHs1 / NOBEPHEHHS paHille BUNrayeHoi YyneHam
MpaBniHHA 3MiHHOI BWHAropoAw: BIAMOBIOHI hakTn
BiACYTHI;

5) BusiBneHnx baHkoM nopyLueHb yMOB NOMOXEHHSA Npo
BMHaropody (sIKWoO Taki Oynmu) Ta 3acTocoBaHMX 3a
Hacnigkamy Takux nopylleHb 3axofdiB abo NpUAHATMX
pileHb: nopylweHb [MonoXeHHsa nNpo BUHAropoay He
Oyno BuaABNEHO.

DopatkoBa iH(popmauif, Wo mae 6yTun BKIHOYEHA Y
3BiTt BignoeiaHo go NMoctaHoBu Ne153:

1) daktMyHa npucyTHICTb uYneHa [lpaBniHHA Ha
3acigaHHsx lNpasniHHA Ta MOro KOMITETiB, OO cKnagy
AKX Takui udneH [MpaBniHHA BXoAuTb, abo NPUYMHU
MNOro BiaCyTHOCTI:

e TononbHuubkun PomaH ApocnasoBud, onoBa
MpaBniHHA, ©6yB nNPUCYTHIM Ha HAaCTYNHWX
3acigaHHsx: 3acigaHHs [lMpaeniHHa (17 3 17),
3acigaHHs kpegutHoro komitety (35 3 37),
KOMITET 3 ynpaBriHHA akTuBamu Ta nmacuBamu
(11 3 13), «komiTeT 3  ynpaBniHHSA
iHdopMauiriHoto 6e3nekoto (4 3 4);

e PomaHeHko HApocnaB Onerosud, 3acTynHUK
"onosu lNpaBniHHA, KepiBHWK KasHavencTsa (3
12 moToro 2024 poky) OyB npucyTHIM Ha
HaCTYNHUX 3acifaHHAx: 3acifaHHa [NpaBniHHS
(153 17);

e PwubeHko Onekcii BiktopoBuY, 3acTymnHMK
"onoswu lMpaBniHHA, diHaHcoBUIM anpekTop (4o
30 ceprnHsa 2024 poKy BKIHOYHO) ByB MPUCYTHIM
Ha  HaCTynHWX  3acigaHHAX:  3acigaHHA
MpaBniHHa (9 3 17), 3acigaHHA KpeauTHOro
komiTeTy (22 3 37), KOMiTeT 3 ynpaBniHHA
akTMBamn Ta nacwsBamu (7 3 9), komiteT 3
ynpaeniHHS iHpopmauiiHoto 6eanekoto (1 3 4);

e HepowmHa AHactacia OnekcaHgpiBHa, 4neH
MpaBniHHA, OnepadinHui agnpektop (8o 15
nunHs 2024 poky BKIOYHO) Byrna NpuUcyTHS Ha
HaCTYNHUX 3acifaHHAX: 3acigaHHa [paBniHHS
(6 3 17), komiTeT 3 ynpaBniHHs iHopMaLinHO
6esnekoto (1 3 4);

e [piH Onekcangpa BacunisHa, YneH NMpaBniHHSA,
KepiBHMK  genapTameHTy  KOMMMaeHC Ta
npotugii  giHaHCoBMM  3nouynHam, byna

e deferred cash part of variable component
will be paid in 2025-2028;

e deferred part of non-cash instrument part of
variable component will be paid in 2025-
2029.

3) description of non-cash instruments in which
remuneration shall be paid: rights to shares in the
parent company Deutsche Bank AG.

4) the facts of the Bank's use of its right to reduce/
cancel/ return the variable remuneration previously
paid to the members of the Management Board: the
relevant facts are absent;

5) violations of the terms of the provision on
remuneration identified by the Bank (if any) and
measures or decisions applied as a result of such
violations: no violations of the Regulation on
Remuneration were identified.

Additional information to be included in the
Report in accordance with Regulation No. 153:

1) the actual presence of a member of the
Management Board at meetings of the Management
Board and at the Management Board Committees,
or the reasons for their absence:

e Roman Topolnytsky, Chairman of the
Management Board was present at the
following meetings: MB Meeting (17\17),
CCo (35\37), ALCO (11\13), ISCo (4\4);

e Yaroslav Romanenko, Deputy Chairman of
the Management Board, Head of Treasury
(starting from 12 February 2024) was
present at the following meetings: MB
Meeting (15\17);

e Alexey Rybenko, Deputy Chairman, CFO
(until and including 30 August 2024) was
present at the following meetings: MB
Meeting (9\17), CCo (22\37), ALCO (7\9),
ISCo (1\4);

e Anastasiya Neroshchyna, Member of the
Management Board, COO (until and
including 15 July 2024) was present at the
following meetings: MB Meeting (6\17),

ISCo (1\4);
e Oleksandra Green, Member of the
Management Board, AFC/Compliance



NPUCYTHS Ha HACTYMHUX 3acifaHHAX: 3acifaHHs
MpaBniHHa (16 3 17), KOMITET 3 ynpaBsniHHSA
iHopmauiiHoto 6e3nekoto (4 3 4).

Unenun [lpaBniHHa BaHky npotsarom 2024 poky 6ynu
BiACYTHi Ha 3acigaHHsx lMpaBniHHA baHKy 4n kKomiTeTiB
y 3B’'A3Ky 3 iX BignycTkoo abo nepebyBaHHAM Ha
nikapHAHOMY.

2) nigTBepmKkeHuMx akTiB HENPUMHSATHOI MNOBEeLiHKM
uneHa [paBniHHa bBaHky (yknouatoum MoBigOMIEHI
KOHMIAEHUINHNM LUMIAXOM) i BXMTUX 3a pesynbTatamu
poscnigyBaHHSA 3axodiB y pasi HASBHOCTI BMMBY TaKMX
dakTiB/3axo4iB  Ha BuNMaTy BMHAropoan  UneHy
MpaBniHHa BaHky: BianoBigHi dhakTn BiACYTHI.

3) HasiBHOCTI/BiACYTHOCTI 0BI'pyHTOBaHMX NiACTas Woao
BUMNMATW/BIACTPOYEHHS/3MEHLLEHHSI/ NOBEPHEHHS
3MiHHOI BUHaropoau yneHa lNpaBniHHS:

BPaxoBYOUYM BUKOHaAHHA [lpaBniHHAM B Uuinomy Ta
yneHamu NMpaBniHHA OKpPeMOo 3aBAaHb Ta uinen Ha 2024
pik, @ TakoX BiACYTHICTb (paKkTiB HEBUKOHaAHHA abo
HEHaneXHoro BUKOHAHHS NocadoBuxX 0OOOB’A3KIB,
HarnsgoBa papa npuiwna [o  BUCHOBKY — LLOAO
HasfBHOCTI O6rpyHTOBaHMX nNigCTaB LWOAO BuUMNNaTu
3MiHHOT BUHaropoau uneHam lNpaBniHHs.

IHcpbopmauis womo BuNNaT y rpowosBin ilabo
HerpowoBin (3a HasBHOCTi) dpopMi, 30iNCHEHUX Ha
KopucTb uneHiB lNpaBniHHa y 2024 poui:

1) cymu BuNnat, NOB’A3aHuX i3 NPUAHATTAM Ha poboTy /
3BiNIlbHEHHSAM: BiCYTHI;

2) pMHKOBa BapTICTb BMHAropos, BunnaveHux sacobamm
MaTepianbHOro CTUMYMIOBaHHA, Yy pasi 34iMCHEHHS
BbaHkom BignoBigHux Bunnat: 0.4 MAH. rpH.

IHpopmaLiqa Wwoao BuHaropoan y opMi yyacTi YneHis
MpaBniHHA B MporpaMi NeHciiHoro 3abes3neveHHs (y
pasi HasBHOCTi nporpamu): nporpama MneHCIHOro
3abesneveHHs y baHky BigCyTHS.

IHpopmMauia wopo HapgaHHA BaHkom npoTarom 2024
POKy MO3uK, kpeauTiB abo rapaHTii yneHam [NpasniHHA
(i3 3a3HaYeHHAM CyM i BiACOTKOBUX CTaBOK): baHkom He
Oyno HagaHO XOOHMX MO3UK, KpeawuTiB abo rapaHTin
yneHam lMpasniHHa y 2024 poui.

24.04.2025

Head, was present at the following
meetings: MB Meeting (16\17), ISCo (4\4).

During 2024, the members of the Management
Board of the Bank were absent on the meetings of
the Management Board of the Bank or committees
due to their vacation or sick leave.

2) confirmed facts of unacceptable behaviour of a
member of the Management Board (including those
reported in confidence) and measures taken as a
result of the investigation if such facts/measures
affect the payment of remuneration to a member of
the Management Board: no such facts.

3) presence/absence of substantiated grounds for
payment/deferral/reduction/refund of  variable
remuneration of a member of the Management
Board:

taking into account that tasks and goals for the
financial year 2024 have been achieved both by the
Management Board as a whole and by each
member of the Management Board individually and
that there have been no instances of non-
performance or improper performance of duties, the
Supervisory Board has concluded that there are
substantiated grounds for the payment of the
variable remuneration to the members of the
Management Board.

Information on payments in cash and/or non-
cash (if any) made for the benefit of members of
the Management Board in 2024:

1) amounts of new hire/ dismissal awards: none;

2) market value of remuneration provided in
incentives, in case envisaged by the Bank: UAH 0.4
million.

Information on remuneration in the form of
participation of members of the Management Board
in the pension scheme (if any): the pension scheme
is not available at the Bank.

Information on the provision of loans, credits or
guarantees to the members of the Management
Board by the Bank during 2024 (indicating amounts
and interest rates): the Bank did not provide any
loans, credits or guarantees to the members of the
Management Board in 2024.



