Dopnatok Ne 5 no lNpotokony Harnsgosoi pagu Ne102

Big 28 kBiTHA 2023 p.

Addendum No. 5 to Supervisory Board Minutes No. 102

3BiT npo BuHaropopay uneHiB MNpaBniHHA
AT "Oownye bank ABY" (BaHk) 3a 2022 pik

Llen 3BiT npo BuHaropoay uynedHiB [NpaBniHHA BaHky
(3BiT) po3pobneHo 3 ypaxyBaHHAM 3akoHy YKpaiHu
Ne2121-Ill "Mpo GaHkn i BGaHKIBCbKY AianbHICTL" Big 7
rpyaHs 2000 p. (i3 amiHamu), 3akoHy Ykpainu Ne2465-1X
"Mpo akuioHepHi ToBapucTea" Big 27 nunHa 2022p. (i3
3MiHamu), [lonoxeHHA NpoO MOMITUKY BMHaropoan B
OaHky, 3aTBepmkeHoro NoctaHoBow Ne153 MpaeniHHA
HBY Big 30 nuctonaga 2020 poky (3i 3miHamwu)
(MocTaHoBa Ne153), MeTognMyHUX pekomeHgauii Wwoao
opraHisauji kopnopaTMBHOro ynpasfiHHA B ©0aHkax
YKkpaiuu, 3atBepakeHux PiweHHsm [MpasniHHa HBY
Ne814-pw Big 3 rpyaHsa 2018 poky (3i 3miHamu), a Takox
MonoxeHHs npo BuHaropody 4neHiB [lpaBniHHA Ta
BMNMBOBUX 0OCI6 bBaHky, 3aTBEpmKEHOro pilleHHAM
Harnsgosoi pagu Banky (npotokon Ne91 Big 30 TpaBHs
2022 poky) (MonoxeHHA Npo BUHaropoAay) Ta MiCTUTb
niacyMkn poboTn HacTynHux uneHiB lNpasBniHHA BaHky
3a 2022 pik:

1. BepHa BypT, Nonoea MpaeniHHa (o 31 6epesHs
2022 poky);

2. TononebHUubkMn PomaH HApocrnasoBud, 4neH
MpasniHHa (oo 31 6epesns 2022 poky), onosa
MpaBniHHA (3 1 kBiTHA 2022 poky);

3. PnbeHko Onmekcin BiktopoBu4, 3acTynHuk
Monoswu MNMpaBniHHSA, diHAHCOBUIM ANPEKTOP;

4, HepowwnHa AHacTtacis OnekcaHgpiBHa, YneH
MpaBniHHsA, OnepauinH1i ANPEKTOP;

5. XapueHko €sreH OAmutpoBud, YneH lNpasniHHS,

KepiBHUK AenapTaMeHTy YMpaBniHHA puU3MKamu
(mo 4 nuctonaga 2022 poky);

6. KoctaHa  OnekcaHgpa  BacuniBha, YneH
MpaBniHHA, KepiBHMK AenapTaMeHTy KOMMNaeHC
Ta npoTugii hiHAHCOBUM 310YMHAM.

3miH y cknagi lMpaBniHHA, Wwo mMornu 6 BNAMHYNM Ha
po3mip BuHaropoau, y 2022 poui: 3miHa [onosu
MpaBniHHA (o 31 6epesHsa 2022 poky — bepHa Bypr, 3

1 kBiTHA 2022 poky — TononbHUUbkMA PomaH
ApocnaBoBuy);  3BiNMbHEHHst  XapyeHka  €BreHa
OmuTtpoBuya, Unena MpaBniHHS, KepiBHMKa

genaptamMeHTy yﬂpaBﬂiHHﬂ PU3NKaMun.

dated 28 April 2023

Report on remuneration of members of the
Management Board of JSC Deutsche Bank DBU
(Bank) for the year of 2022

This report on remuneration of the members of the
Management Board of the Bank (Report) was
developed on the basis of Law of Ukraine No. 2121-
[l "On Banks and Banking Activities" dated 7
December 2000 (as amended), Law of Ukraine No.
2465-1X "On Joint Stock Companies" dated 27 July
2022 (as amended), the Regulation on remuneration
policy in banks, approved by Resolution No. 153 of
the NBU Board dated 30 November 2020 (as
amended) (Resolution No. 153), the Methodical
recommendations on the organization of corporate
governance in banks of Ukraine, approved by the
Decision of the NBU Board Ne814-pw dated 3
December 2018 (as amended), as well as the
Regulation on remuneration of the members of the
Management Board and the persons of influence of
the Bank, approved by decision of the Supervisory
Board of the Bank (minutes No. 91 dated 30 May
2022) (Regulation on Remuneration), and this
Report contains the performance results of the
following members of the Management Board of the
Bank for the year of 2022:

1. Bernd Wurth, Chairman of the Management
Board (until 31 March 2022);
2. Roman Topolnytsky, Member of the

Management Board (until 31 March 2022),
Chairman of the Management Board (starting
from 1 April 2022);

3. Alexey Rybenko, Deputy Chairman, CFO;

4. Anastasiya Neroshchyna, Member of the
Management Board, COO;

5. Evgen Kharchenko, Member of the
Management Board, CRO (until 4 November
2022);

6. Oleksandra Kostiana, Member of the

Management Board, AFC/Compliance Head.

Changes to the composition of the Management
Board which could affect remuneration during the
year of 2022: change of Chairman of the
Management Board (Bernd Wurth until 31 March
2022, Roman Topolnytsky starting from 1 April
2022); resignation of Evgen Kharchenko, Member of
the Management Board, CRO.



Y BaHKy CTBOPEHO HaCTyMHi KomiTeTn [paBniHHS:

- KpeoutHuii komiteT
NPOTArOM POKY);

(npoBegeHo 42 3acigaHHs

- KomiteT 3 ynpaBniHHA akTMBamMu Ta nacMBamu
(npoBeaeHo 12 3acigaHb NPOTSAIrOM POKY);

- KomiTteT 3 ynpaBniHHA iHdopMaLinHo 0e3nekoro
(npoBegeHo 4 3acigaHHA NPOTArOM PoKy).

O6oB'A3koBa iHhopmauis, Wo Mae 6yTn BKOYEHa
y 3BiT BianosiaHo go NMoctaHoBu Ne153:

1) cyma BuHaropon, ski O6ynu BunnayeHi uneHam
MpaBniHHa bBaHky 3a pesynbtatamm 2022 poky (y
po3pi3i hikCoBaHMX i 3MIHHUX CKIAgOBMX BMHAropoam):
dikcoBaHa cknagosa — 14.5 MAH. rpH.; 3MiHHa cknagosa
A0 Bunnatm — 4.2 MIH. TpH.; 3MiHHa cknagoBa
BiACTpOYeHa 0 BMNNaTU B Yaci — ekBiBaneHT 46.2 Tuc..
€BpO.

2) cTpokun hakTUYHOI BUNNaTn BUHaropoau: dpikcoBaHa
CKragoBa BMHaropoga BUMNayvyeTbcs LWomicsayHo, 0.7
MITH. TPH. 3MiHHOI CknagoBoi BuHaropogmn 3a 2022 pik
Oynu BunnadveHa B rpygHi 2022 poky; 3.5 MmAH. rpH.
3MiHHOI cKknagoBoi BMHaropoan 3a 2022 pik 6yna
BunnadveHa B 6epesHi 2023 poky; 46.2 Tuc. eBpo - Byno
HapaxoBaHO Ta BiACTPOYEHO 40 BUMMATH B Yaci.

3) NOBHWIA ONUC CTPYKTYPU BCiX CKNaZoBUX BUHaAropoau,
AKi MatoTb 6yTn BUNnaveHi yneHam MpaeniHHA BaHky 3a
BiANOBIOHOI (PYHKLIEIO YrpaBniHHA:

[o cknagy TrpowWoOBOi BMHAropogn Mpaui YneHis
MpaeniHHA BaHKy BXOASATbL HACTYNHI CKIafoBsi:

a) hikcoBaHa onnara, Lo BKMOYAE HACTYMHI BUAM:

i) ikcoBaHa ©OasoBa 3apobiTHa nnarta u4neHam
MpaBniHHa BaHKy Bkntovae HapaxyBaHHS 3a BMKOHaHY
poboTy BIiOMOBIOHO OO BCTAHOBMEHMX HOPM Mpaui
(Hopmu yacy, nocagoBux o6oB'A3KiB);

ii) BignoBigHi gopaTKoBi  BMNMATUM  Ta  Ninbru
(koMneHcaLiHOro xapakrepy), WO BKOYae gonnatw,

HagbaBkW, TrapaHTilHI | KOMMNEeHcauiiHi  BunnaTw,
nepegbayvyeHi  YMHHMM  3aKOHOLABCTBOM,  MpEeMil,
MoB’si3aHi 3 BMKOHAHHAM BUPOOHMYMX 3aBAaHb i

PYHKLIN;

b) 3miHHa koMneHcauis, Lo BKNoYae/Moxe BKNo4aTu (B
3anexHocTi Big nocaguM Ta KOPNopaTUBHOMO TUTYNY
npadiBHWKa) HaCTynHi BUAN:

i) rpynoBuMrh KOMMOHEHT 3MiHHOI KOMMeHcaLii, Wo €
DOBINbHUM (He rapaHToBaHUM €eneMeHToM
BUHaropogu), BNPOBaAXEHUN ang CTBOPEHHS
MILIHILLOrO 3B’A3Ky MiX pe3ynbTaTUBHICTIO AiANbHOCTI Ha

The Bank has established the
Management Board committees:
- Credit Committee (42 meetings were held during

the year);

following

- Asset & Liability Committee (12 meetings were
held during the year);

- Information Security Committee (4 meetings
were held during the year).

Mandatory information to be included in the
Report in accordance with Regulation No. 153:

1) the amount of remuneration paid to the members
of the Management Board of the Bank for the
performance results in 2022 (in terms of fixed and
variable components of remuneration): fixed
component — UAH 14.5 million; variable component
due for payment — UAH 4.2 million; deferred part of
variable component — eq. of EUR 46.2 thousand
euro.

2) the terms of actual payment of remuneration: fixed
component of the remuneration was paid on a
monthly basis, UAH 0.7 million of variable
component of the remuneration for 2022 year were
paid in December 2022, 3.5 million of variable
component of the remuneration for 2022 year were
paid in March 2023; 46.3 thousand euro — were
accrued and deferred for payment.

3) a full description of the structure of all components
of remuneration to be paid to members of the
Management Board of the Bank for the relevant
management function:

The monetary remuneration of the members of the
Management Board of the Bank consists of the
following components:

a) fixed payment, including the following types:

i) fixed basic salary for the members of the
Management Board of the Bank that includes
accruals for work performed in accordance with the
established labour norms (time norms, job
responsibilities);

ii) relevant additional payments and benefits (of
compensatory nature), including surcharges,
allowances, guarantee and compensation payments
provided by applicable legislation, bonuses related
to the performance of production tasks and
functions;

b) variable compensation that includes or may
include (depending on position and corporate title)
the following types:

i) the group component of the variable
compensation, which is arbitrary (non-guaranteed
element of remuneration), introduced to create a
stronger link between the performance of the



piBHi [pynn [onye bBaHk Ta KomneHcauieo
BignosigHomy unery MNpasniHHA BaHKy | BU3HaHHA TOro,
Lo Takun uneH MNMpaeniHHs BaHKy 3pobuB CBill BHECOK B
ycnix baHky;

i) iHaMBigyanbHUA KOMNOHEHT 3MiHHOI KOMMNEHcaUji, Lo
€ [OBifNMbHMM (He TrapaHTOBaHWM  €feMEHTOM
BMHaropogu), i BCTaAHOBMIOETbCA ANS  BU3HAHHS
pesynbratiB pobotn uneHa [paeniHHa baHky Ha
iHOMBIgYaNnbHOMY PiBHi;

4) xpwutepiiB OUIHKM edeKTUBHOCTI (i3 3a3HadYeHHAM

TOroO, SAKAM YMHOM BOHWM Oynu gocsarHyTi), 3a
pesynbtaramu OOCSArHEHHS AKNX 3[iNCHEHO
HapaxyBaHHs 3MiHHOI BMHaropoau (SKWO 3MiHHa

BMHaropoga Oyna HapaxoBaHa): Nig Yac BU3HaYeHHS
3MiHHOI  KOMneHcauii Harnsgosoto pagoto  6ynu
BpaxOBaHi HACTYMHi KpUTepil:

a) 6ynu BUKOHaHI 3aBaaHHA Ta uini Ha 2022 cdiHaHCoBMI
piK, BU3Ha4YeHi HarnagoBow pagolo sk Ha rpyrnoBoMy
(ans MNpaBniHHA B Uinomy), Tak i Ha iHAMBIgyanbHOMY
(ans koxHoro yneHa lMpaBniHHs) piBHI; Ta

b) He Byno igeHTUdiKoBaHO (hakTiB HEBUKOHAHHA abo
HeHanexHoro BukoHaHHa (red flags) nocagoBumx
obos’askiB  uneHiB  [lpaBniHHA  wogo  cdepu
BiANoOBiganbHOCTI Takoro yneHa lMpaBniHHS;

c) pobouyi 3aBOaHHs BignosigHoro yneHa [paBniHHSA,
CTyrneHeM BignoBiganbHOCTI Ta obcAry, y KoMy

pesynbTatu poboTn BaHky BignoBigatoTb
3annaHoBaHuUM pesynbTatam, ¢iHaHCcOBOMY
nonoxeHHro baHky Ta iHWUM iHOekcam, WO

po3rnsaaTbCA K BaXMBI Nig Y4ac NpoBeeHHS OLiHKK
pob6oTu BignoBigHoro 4dnexa MpaeBniHHS;

5) chakTn BMKOpUCTaHHS BaHKOM NpaBa Ha NOBEPHEHHS
paHiwe BunnayeHoi uneHam [lpaBniHHA  3MiHHOT
BMHaropoam: BignoBigHi dakTu BiACYTHI;

6) y4acHVKIB 3anpoBafXeHHA CUCTEMU BMHAropoam:
KOMIiTEeT 3 BuHaropoau y baHky BiACYTHIN; 3OBHiLLHI
KOHCYMNbTaHTU He 3arnyyanucb; po3Mip BUHaropoam
yneHam [paBniHHA  3aTBepAXyBaBCH  PiLLEHHAM
Harnggosoi pagn baHky; ikcoBaHa uvacTuHa
BMHaropoau, nepegbaveHa BignoBigHMMM LOroBOpaMm
3 yneHamu [NpaBniHHA BaHKy; yMOBM Ta MOMOXEHHS
Takux [OoroBopis 3 yneHamu [NpaBniHHA 3aTBepOKeHi
BignoBigHUMM pileHHsaMN Harnagosoi pagn baHky.

7) nporpamu CTUMYIOBaHHSA: NPorpaMmyM CTUMYMOBaHHSA
y BaHky BiaCyTHI;

Deutsche Bank Group and compensation to the
relevant member of the Management Board of the
Bank and recognition that such member of the
Management Board of the Bank has contributed to
the Bank's success;

i) individual component of the variable
compensation, which is arbitrary (non-guaranteed
element of remuneration) and is established to
recognise the performance of the member of the
Management Board of the Bank at the individual
level;

4) performance evaluation criteria (indicating how
they were achieved), based on the results of which
a variable remuneration was accrued (if the variable
remuneration was accrued): in determining the
variable compensation in the remuneration
structure, the Supervisory Board relied upon the
following criteria:

a) tasks and goals approved by the Supervisory
Board for the financial year 2022 have been
achieved both at the group level (by the
Management Board as a whole) and the individual
level (by each member of the Management Board);
and

b) no instances of non-performance or improper
performance (red flags) of duties of the members of
the Management Board related to the sphere of
responsibilities of such member of the Management
Board;

c) work tasks of the member of the Management
Board, the degree of responsibility and the extent to
which the Bank's performance corresponds to the
planned results, financial position of the Bank and
other indices, which are considered important during
the evaluation of the work of each member of the
Management Board,;

5) the facts of the Bank's use of its right to return the
variable remuneration previously paid to the
members of the Management Board: the relevant
facts are absent;

6) participants in the introduction of the remuneration
system: the remuneration committee in the Bank is
not created; External consultants were not involved;
the amount of the remuneration to the members of
the Management Board was determined by the
Supervisory Board of the Bank; the fixed component
of remuneration is established by the relevant
agreements with the members of the Management
Board of the Bank; the terms and conditions of such
agreements with the members of the Management
Board are approved by the relevant decisions of the
Supervisory Board of the Bank.

7) incentive programs: there are no other incentive
programs in the Bank;



8) BigxuneHHa cym dakTMyHUX BUMNNaT Bi4 CyM, LIO
nignaraioTb  BMNMATi  3rigHO i3 3aTBEpaAXeHUM
MOMNOXEHHSIM MPO BMHAropoAy, a TaKOX MOSCHEHHS
NPUYNH TaKOro BiAXWMEHHSA Ta KOHKPETHUX €NeMEHTIB
MONOXEHHs MPO BMHaropoay, LWOAO SAKMX Bigdynocs
BiOXWMNEHHS, SKWO Taki BigXUINEHHA Oynu npoTarom
3BITHOTO pOKy: Oyab-Aki BioxuneHHsa Big [MoniTukm
BUHAropoam BiOoCyTHi;

9) BusiBneHnx baHkoM nopyLueHb yMOB NMOMOXEHHS NPO
BUHaropody (sKWo Taki Gynn) Ta 3acTtocoBaHWMX 3a
Hacnigkamm Takux nopylleHb 3axofiB abo NPUNHATUX
pilweHb: OByAb-AkMrM  nopyweHb [lonoXeHHs npo
BUHaropony He Byno BMABNEHO.

DopatkoBa iHpopmauif, Wo mae 6yTn BKIIHOYEHa Y
3BiT BianosiaHo ao NMoctaHoBu Ne153:

1) daktmyHa npucyTHOCTi uneHa [lpaBniHHA Ha
3acigaHHsx lNpasniHHA Ta MOro KOMITeTiB, OO cKknagy
AKX Takui uneH [MpaBniHHA BXoAuTb, abo NpUYMHU
MNOro BiACYTHOCTI:

- beprna Byprt, Nonosa lMpaeniHHsa (go 31 6epesHsa 2022
poKy) OyB NPUCYTHIM Ha HACTYMHUX 3acigaHHSAX:
3acigaHHs [MpasniHHAa (3 3 7), 3acigaHHa KpeauTHOro
KomiTeTy (2 3 14), KomiTeT 3 ynpaBniHHA akTuBamu Ta
nacmBamm (0 3 3), «KomiTeT 3  ynpaBniHHA
iHpopmauiiHoto 6e3nekoto (0 3 0);

- TononbHuubkuin PomaH fApocnaBoBud, uneH
MpaBniHHa (o 31 ©Oepesnsa 2022 poky), [onoea
MpaBniHHA (3 1 kBiTHA 2022 poky) B6yB NpuUCYTHIM Ha
HaCTYyNHUX 3acigaHHAX: 3acigaHHs MNMpaeniHHa (32 3 32),
3acifaHHs KpeduTHOro KomiteTy (42 3 42), KoMiTeT 3
ynpaBsniHHA akTMBamu Ta nacmeamu (12 3 12), komiTeT 3
ynpaBniHHSA iHopmaLinHoto 6esnekoto (4 3 4);

- Pubenko Onekcii Biktoposu4, 3acTtynHuk [onoswu
MpaBniHHA, diHaHCOBUIN AMpekTop, ByB MPUCYTHIM Ha
HaCTYyNHUX 3acigaHHAaX: 3acigaHHs MNMpaeniHHa (31 3 35),
3acigaHHs kpeguTHoro komiteTy (38 3 42), komiTeT 3
yrnpaBniHHA akTuBaMmu Ta nacvamu (9 3 12), komiteT 3
ynpaeniHHS iHdopmaLinHoto 6e3nekoto (4 3 4);

- HepowwnHa AHacTacia OnekcaHApiBHa, ureH
MpaBniHHA, OnepauiiHun gupektop byna NnpucyTHA Ha
HaCTyNHUX 3acigaHHAX: 3acigaHHs MNMpaeniHHA (34 3 35),
KOMITET 3 ynpasniHHA iHdopMauiiHo 6e3nekoto (4 3
4);

- XapuyeHko €sreH [OmuTtpoBud, uneH [paeniHHSA,
KepiBHWK JenapTaMeHTy YnpasriHHA pu3mkamu (8o 4
nuctonaga 2022 poky) GyB NPUCYTHIM Ha HaCTYMHUX
3acigaHHsix: 3acigaHHs MpaeniHHa (28 3 30), 3acigaHHs
KpeauTHoro komitety (37 3 37), KOMITET 3 ynpaBniHHSA
aktTnBamu Ta nacusamu (10 3 10), KOMITET 3 ynpasniHHS
iHdopMauiiHoto 6e3nekoto (3 3 3);

- KoctaHa OnekcaHgpa BacuniBHa, uneH [NpaBniHHS,
KepiBHUK OenapTaMeHTy KOMMMaeHc Ta npoTtuail
(hiHaHCOBUM 3Mn04YMHaM, Byna NpUCYTHA Ha HACTYMHUX

8) deviation of the amounts of actual payments from
the amounts payable in accordance with the
approved policy on remuneration, as well as an
explanation of the reasons for such deviation and
specific elements of the provision on remuneration
for which there was a deviation, if such deviations
occurred during the reporting year: no deviations
from the Regulation on Remuneration;

9) violations of the terms of the provision on
remuneration identified by the Bank (if any) and
measures or decisions applied as a result of such
violations: no violations of the Regulation on
Remuneration were identified.

Additional information to be included in the
Report in accordance with Regulation No. 153:

1) the actual presence of a member of the
Management Board at meetings of the Management
Board and at the Management Board Committees,
or the reasons for their absence:

- Bernd Wurth, Chairman of the Management Board
(until 31 March 2022) was present at the following
meetings: Management Board Meeting (MB
Meeting) (3/7), Credit Committee (CCo) (2/14),
Asset & Liability Committee (ALCO) (0/3),
Information Security Committee (ISCo) (0/0);

- Roman Topolnytsky, Member of the Management
Board (until 31 March 2022), Chairman of the
Management Board (starting from 1 April 2022) was
present at the following meetings: MB Meeting
(32/32), CCo (42/2), ALCO (12/12), ISCo (4/4);

- Alexey Rybenko, Deputy Chairman, CFO, was
present at the following meetings: MB Meeting
(31/35), CCo (38/42), ALCO (9/12), ISCo (4/4);

- Anastasiya Neroshchyna, Member of the
Management Board, COO, was present at the
following meetings: MB Meeting (34/35), ISCo (4/4);

- Evgen Kharchenko, Member of the Management
Board, CRO (until 4 November 2022) was present at
the following meetings: MB Meeting (28/30), CCo
(37/37), ALCO (10/10), ISCo (3/3);

- Oleksandra Kostiana, Member of the Management
Board, AFC/Compliance Head, was present at the
following meetings: MB Meeting (34/35), ISCo (4/4).;



3acigaHHsx: 3acigaHHsa MNpaeniHHg (34 3 35), komiTeT 3
ynpasniHHS iHpopmauinHoto 6eanekoto (4 3 4).

Unenun [lpaBniHHa BaHky npotarom 2022 poky 6ynu
BiACYTHi Ha 3acigaHHsx [NpaBniHHA BaHKy 4M KOMITETIB
y 3B'A3Ky 3 ix Bignyctkowo abo nepebyBaHHAM Ha
nikapHAHOMY.

2) nigTBepmKeHuMx akTiB HENPUWHSTHOT MNOBEeLiHKM
uneHa [paBniHHa bBaHky (ykrouatoum MoBigOMIEHI
KOHQIAEHUINHNM LUMISAXOM) i BXMTUX 3a pesynbTaTtamu
po3cnigyBaHHA 3axo4iB y pasi HassBHOCTI BMNSIMBY TaKux
dakTiB/3axo4iB  Ha BuNnaTy BMHAropoan - UneHy
MpaBniHHa BaHky: BianoBiaHI hakTu BiACYTHI.

3) HasABHOCTI/BiACYTHOCTI OBI'pyHTOBaHMX NiAcTas Wo[o
BUNNATW/BIACTPOYEHHS/3MEHLLEHHS/ NOBEPHEHHSA
3MiHHOT BUHaropoam unexa lNpaeniHHs:

BPaxoBYOUYM BUKOHaAHHA [lpaBniHHAM B Uuinomy Ta
yneHamu NMpaBniHHA OKpPeMOo 3aBAaHb Ta uinen Ha 2022
pik, @ TakoX BiACYTHICTb (paKkTiB HEBWMKOHaAHHA abo
HEHamNeXHoro BWKOHAHHA MNocagoBux 00OB’AI3KIB,
HarnsgoBa paga npuiAwna [JO BUCHOBKY  LLIOAO
HasfBHOCTI O6rpyHTOBaHMX nNigCTaB LWOAO BuUMNNaTu
3MiHHOT BUHaropoau uneHam lNpasBniHHs.

IHcpopmauis womo BuNNaT y rpowosBin i/abo
HerpowoBin (3a HasBHOCTI) dpopMi, 30iNCHEHUX Ha
KopucTb uneHiB lNpaBniHHa y 2022 poui:

1) 3aranbHa cymy KowTiB, BunNnadeHux baHkom y 2022
poui (BKro4aroum gaHi npo cymy BMnnaTt sk BUHaropoay
3a nonepegHin giHaHCOBUI PiK):

- Mpowosi Bunnatn y 2022 poui: 3aranbHWi PO3Mip
BUNIa4YeHoi BUHaropoam vneHam lNpaeniHHA cTaHOBMB
17.1 mnH. rpH. ®ikcoBaHa cknagosa — 14.5 MnH. rpH.;
3MiHHa cknagosa 3a 2021 pik, aka 6yna BunnadeHa y
2022 poui — 2.6 MnH. rpH. (3mMiHHa cknagosa 3a 2022 pik
y cymi 0.7 MnH. rpH. 6yna BunnaveHa y rpygHi 2022
POKy, Yy cymi 3.5 MnH. rpH — B 6epesHi 2023 poky);

- Bunnatm y Herpowosii dopmi y 2022 poui:
34incHoBanueb, iHopMalis Woao ouiHOYHOI BapTOCTI
HaBegeHa y n. 5) Hkye;

2) cyma KowTiB, BuMfavyeHnx bBbaHKoM $K 3MiHHaA
BMHaropoga 3a 2022 pik (y po3pisi KOXHOro Buay 3miHHOi
BMHaropogw), i nigcrtasu ix BUNNaTu:

- 3MiHHa BMHaropoa (nNpemisi 3a BUCOKi JOCArHEHHS B
pob6orTi) y cymi 0.7 MrH. rpH. Oyna BunnaveHa B rpyaHi
2022 poky Ha nigctasi pilleHHs Harnagosol pagu baHky
Big 22.12.2022p.;

- 3MiHHa BuMHaropoga (npemis 3a pesynbTaTamu
disnbHocTi y 2022 poui) y cymi 3.5 MnH. rpH. byna

During 2022, the members of the Management
Board of the Bank were absent on the meetings of
the Management Board of the Bank or committees
due to their vacation or sick leave.

2) confirmed facts of unacceptable behaviour of a
member of the Management Board (including those
reported in confidence) and measures taken as a
result of the investigation if such facts/measures
affect the payment of remuneration to a member of
the Management Board: no such facts.

3) presence/absence of substantiated grounds for
payment/deferral/reduction/refund of  variable
remuneration of a member of the Management
Board:

taking into account that tasks and goals for the
financial year 2022 have been achieved both by the
Management Board as a whole and by each
member of the Management Board individually and
that there have been no instances of non-
performance or improper performance of duties, the
Supervisory Board has concluded that there are
substantiated grounds for the payment of the
variable remuneration to the members of the
Management Board.

Information on payments in cash and/or non-
cash (if any) made for the benefit of members of
the Management Board in 2022:

1) the total amount of funds paid by the Bank in 2022
(including information on the amount of payments as
remuneration for the previous financial year):

- Cash payments in 2022: the total amount of
remuneration paid to the Management Board
members was UAH 17.1 m. Fixed component — UAH
14.5 m; variable component for 2021 which was paid
in 2022 — UAH 2.6 m (variable component for 2022
in amount UAH 0.7 m was paid in December 2022,
in amount UAH 3.5 m — in March 2023);

- Non-cash payments in 2022: have been made,
information on the estimated value provided in para
5) below;

2) the amount of funds paid by the Bank as a variable
remuneration for 2022 (in the context of each type of
variable remuneration), and the grounds for their
payment;

- variable remuneration (premium for high
achievement at work) in the amount of UAH 0.7
million was paid in December 2022 on the basis of
the decision of the Supervisory Board of the Bank
dated 22.12.2022;

- variable remuneration (bonus for 2022) in the
amount of UAH 3.5 million was paid in March 2023



BunnadveHa B 6epesHi 2023 poky Ha NigcTaBi pilleHHs
Harnagosoi pagun bawxky Big 3.03.2023p.;

3) cyma kowrTiB, BunnadeHux baHkom Ak gopaTkoBa
BMHAropoga 3a BMKOHaHHS poboTn no3a Mexamu
3BMYaWHUX  (PYHKUiN: gopaTkoBa BWHaropoja He
BCTaHOBMEeHa Ta He BunnadyeBanacb baHkom y 2022
poui;

4) cymmu BuNnat 3i 3BiNIbHEHHSA: He BuMnadyBanacb
BaHkom y 2022 poui;

5) OuiHOYHY BapTiCTb BMHAropod, HagaHux Yy
Herpowosin ¢opMmi, y pasi iX 3[iMcHeHHa BbaHkowm:
3aranbHa BapTiCTb goAaaTkoBux Gnar, HagaHux B 2022
poui B HerpoLoBin popmi cknana 0.3 MH. rpH.

IHpbopMaUia Wwoao BuHaropoan y opMi yyacTi YneHis
MpaBniHHA B MporpaMi NeHciiHoro 3abesneveHHs (y
pasi HasBHOCTI Mporpamu): nporpama MeHCIRHOro
3abe3neYyeHHs BiaCcyTHS y baHky.

IHbopmauia wopo HagaHHa Bankom npoTarom 2022
POKy MO3uK, kpeauTiB abo rapaHTii yneHam [NpasniHHA
(i3 3a3Ha4YeHHAM CyM i BiACOTKOBUX CTaBOK): baHkom He
Oyno HagaHo XOAHMX MO3MK, KpeauTiB abo rapaHTin
yneHam lMpaeniHHg y 2022 pou,.

on the basis of the decisions of the Supervisory
Board of the Bank dated 3.03.2023,;

3) the amount of funds paid by the Bank as
additional remuneration for performance of work
outside the usual functions: additional remuneration
has not been established and has not been paid by
the Bank in 2022;

4) amounts of dismissal payments: not paid by the
Bank in 2022;

5) estimated value of remuneration provided in non-
cash form, in case envisaged by the Bank: the total
cost of additional benefits provided in non-cash form
in 2022 was UAH 0.3 million.

Information on remuneration in the form of
participation of members of the Management Board
in the pension scheme (if any): the pension scheme
is not available at the Bank.

Information on the provision of loans, credits or
guarantees to the members of the Management
Board by the Bank during 2022 (indicating amounts
and interest rates): the Bank did not provide any
loans, credits or guarantees to the members of the
Management Board in 2022.



