Dopnatok Ne 4 go lNMpotokony HarnspoBoi pagu Ne102
Big 28 kBiTHA 2023 p. /

Addendum No. 4 to Supervisory Board Minutes No.102
dated 28 April 2023

3BiT npo BuHaropoay BnnmBoBux ocid AT "[ownye
Bank ABY" (BaHk) 3a 2022 pik

Llewn 3BiT npo BMHaropoay BnnmBoBux ocid baHky (3BiT)
po3pobneHo 3 ypaxyBaHHAM [0 3akoHy YKpaiHu
Ne2121-lll "Mpo GaHkm i BGaHKIBCbKY AisanbHICTL" Big 7
rpyaHs 2000 p. (i3 amiHamu), 3akoHy YkpaiHm Ne2465-1X
"Mpo akuioHepHi ToBapucTea" Big 27 nunHa 2022 p. (i3
3MiHamu), [MonoxeHHs Npo NOMITUKY BWHAropoau B
OaHky, 3aTBepmkeHoro NoctaHoBow Ne153 MpaeniHHA
HBY Big 30 nuctonaga 2020 poky (3i 3miHamw)
(MocTaHoBa N2153), MeToan4yHMx pekoMmeHgauin woao
opraHisauji kopnopaTMBHOro ynpasfiHHA B ©0aHkax
YKkpaiuu, 3atBepgkeHux PiweHHsam [MpaeniHHa HBY
Ne814-pw Big 3 rpyaHsa 2018 poky (3i 3miHamu), a TaKox
MonoxeHHs Npo BWHaropody u4nedHiB [lpaBniHHA Ta
BMMMBOBUX 0OCI6 bBaHky, 3aTBepmKeHOro pilleHHSAM
Harnsgosoi pagu Banky (npotokon Ne91 Big 30 TpaBHs
2022 poky) (MonoxeHHA Npo BUHaropoAay) Ta MiCTUTb
nigcymkn pobotu BnnmBoBMX oCi6 BaHky Ta ocib,
npodecinHa OiSNbHICTE AKMX Ma€e 3HAYHMIA BNIUB Ha
npodine pusnky baHky (BignosigHui nepenik ocib,
npodpecinHa AiANbHICTb AKMX Ma€ 3HAYHWUA BMNAMB Ha
npodinb puanky bBaHky Oyno 3aTBEpAXEHO PilLEHHSIM
Harnsgosoi pagn (npotokon Ne102) Big 28 keiTHA 2023
poky) 3a 2022 pik.

Llem 3BiT He MicTuTb iHdOpMaLii Npo BuHaropody
rOfiOBHOrO puU3uK-meHemxepa (4o 4 nuctonaga 2022
POKY), TFOMOBHOIO KOMMIAeHC-MeHemKepa, KepiBHMKA
OKpemoro nigposginy i3 3anobiraHHsa Ta npoTugii
neranisauii  (BigMMBaHHIO)  OoXo4iB,  ofepXKaHuX
3MIOYMHHMM  LUNSXOM, (DiIHAHCYBaHHIO Tepopu3my Ta
(biHAHCYBaHHIO  PO3MOBCIOMKEHHS 30poi  MacoBOro
3HULLEHHSA, @ TakKoX ronoBHoro Byxrantepa baHky (go

21 BepecHsi 2022 POKY), OCKiNbKK Taki
KepiBHUKUW/MeHeaKepn €  JneHamu  [paBniHHS.
IHpopmauia npo BUHaropony Takmx

KepiBHUKIB/MEHedXepiB MICTUTLCH Y OKPEMOMY 3BiTi Npo
BUHaropogy uneHis NpasniHHa BaHky.

Ob6oB'a3koBa iH(popmauis, Wwo mae ByTu BkMAYeHa Y
3BiT BignosigHo o MoctaHoBu Ne153:

1) cymun BuHaropoau, ki 6ynu BunnayeHi BNAVBOBMM
ocobam baHky 3a pesynbtatamu 2022 poky (y po3spisi
dikcoBaHMX | 3MIHHMX CKNagoBMX  BUHaAropoaw):
dikcoBaHa cknagoa — 16.6 MnH. rpH.; 3MiHHa cknagosa
— 3.4 MIH. TpH.;

Report on remuneration of persons of influence of
JSC "Deutsche Bank DBU" (Bank) for the year of
2022

This report on remuneration of persons of influence of
the Bank (Report) was developed on the basis of Law
of Ukraine No. 2121-lll "On Banks and Banking
Activities" dated 7 December 2000 (as amended), Law
of Ukraine No. 2465-1X "On Joint Stock Companies”
dated 27 July 2022 (as amended), the Regulation on
remuneration policy, approved by Resolution No. 153 of
the NBU Board dated 30 November 2020 (as amended)
(Resolution No. 153), and the Methodical
recommendations on the organization of corporate
governance in banks of Ukraine, approved by the
Decision of the NBU Board Ne814-pw dated 3
December 2018 (as amended), as well as the
Regulation on remuneration of the members of the
Management Board and the persons of influence of the
Bank, approved by decision of the Supervisory Board of
the Bank (Minutes No. 91 dated 30 May 2022)
(Regulation on Remuneration), and contains the
performance results of the Bank's persons of influence
and persons whose professional activities have a
significant impact on the Bank's risk profile (material risk
takers) (the relevant list of persons whose professional
activities have a significant impact on the Bank's risk
profile was approved by the Supervisory Board (Minutes
Ne102) on 28 April 2023) for 2022.

This Report does not contain information on
remuneration of chief risk officer (until 4 November
2022), chief compliance officer and chief of anti-money
laundering, combating the financing of terrorism and
proliferation of weapons of mass destruction unit and
also the chief accountant of the Bank (until 21
September 2022), since such officers are members of
the Management Board. The information on
remuneration of such officers is contained in a separate
report on remuneration of members of the Management
Board of the Bank.

Mandatory information to be included in the Report in
accordance with Regulation No. 153:

1) the amount of remuneration paid to persons of
influence of the Bank for the performance results in 2022
(in terms of fixed and variable components of
remuneration): fixed component — UAH 16.6 min;
variable component: UAH 3.4 min;



2) CTpOKM aKTUYHOI BMNMaATU BMHaropoau, iX
BiANOBIOHICTb NONOXEHHIO NPO BMHaropoay: cikcoBaHa
CKnagoBa — LWOMICSIYHO; 3MiHHa CKnagoBa: NpOTSromM
poky Ta y OepesHi 2023 poky. CTpoku ¢hakTUyHOi
BUNIIaTH He cynepeyvaTtb [TONoXeHH0 NPo BUHAropoay;

3) NOBHMIA ONMMC CTPYKTYPU BCiX CKIagoBMX BUHAropoau,
AKi MaTb OyTM BMNNadveHi BMAMBOBMM ocobam 3a
BiANOBIOHOK GOYHKLIED YyNpaBiHHSA:

[o cknagy rpowwoBoi BuHaropoau npawi BnMBOBUX
0cCib, BXoaATb HACTYMHI CKNaaoBi:

a) (hikcoBaHa onnara, Lo BKMOYAE HACTYMHi BUAM:

i) dikcoBaHa 6asoBa 3apobiTHa nnata BNIMBOBUM
ocobaM BKItOYAE HapaxyBaHHsi 3a BMKOHaHy poboTy
BiANOBIAHO 40O BCTAHOBMEHNX HOPM npaLi (HopMu Yacy,
nocagoBunx ob6oB'sA3KiB);

ii) BignoBigHi gopaTKoBi  BMNMATM  Ta  Ninbru
(koMneHcaLinHOro xapakrepy), WO BKMOYaE gonnatw,

HagbaBkW, rapaHTiHIi | KOMNEeHcauivHi  BunnaTw,
nepegbayvyeHi  YMHHMM  3aKOHOL4ABCTBOM,  MpeMil,
NMoB’si3aHi 3 BWKOHaHHAM BUPOOHWYMX 3aBAaHb |

yHKUiR;

2) 3MiHHa KOMMeHcaLis, Lo BKITHOYae/MOXe BKMoYaTtu (B
3anexHocCTi Big nocaguM Ta KOprnopaTMBHOMO TUTYNY
npauiBHWKa) HaCTynHi BUAN:

i) rpynoBuMi KOMMOHEHT 3MiHHOI KOMMeHcauii, Wo €
[OBINbHUM (He rapaHToBaHNM €neMeHToM
BMHaropogu), BMPOBaKEHWUN ans CTBOPEHHS
MILHILLOrO 3B’A3KYy MiX pe3ynbTaTUBHICTIO AiANbHOCTI Ha
pisHi 'pynn Jonde BaHk Ta KoMneHcauieto BiAnoBiaHIN
BNIMBOBI 0CObi i BU3HAHHA TOro, LLIO Taka BNMMBOBa
ocoba 3pobuna cBivi BHECOK B ycnix baHky;

i) iHanBigyanbHMA KOMNOHEHT 3MIHHOT KOMNeHcaLlii, Wwo

€ [OBifMbHMM (He rapaHTOBaHWM  €fEeMEHTOM
BMHaropogu), i BCTaAHOBMIOETbCA ANS  BU3HAHHS
pesynbTaTiB poboTun BMNSIMBOBOT ocobu Ha

iHAMBIOyansLHOMY PiBHi;

4) KpuTepiiB OUIHKM edeKTUBHOCTI (i3 3a3Ha4YeHHAM

TOrO, SAKAM UYMHOM BOHWM Oynum JocsarHyTi), 3a
pesynbtaramu OOCArHEeHHS AKUX 30iNCHEHO
HapaxyBaHHS 3MiHHOI BWHaropogu (SKWO 3MiHHa

BMHaropoga Oyna HapaxoBaHa): Nig Yac BU3HAYEHHS
3MiHHOT KOMMeHcauii Oynn BpaxoBaHi HACTYMHi KpUTepii:
a) ocobamu Oynu BUKOHaHI 3aBOaHHsA Ta uini Ha 2022
diHaHCOBUI piK, BU3HAYeHi K Ha rpynoBoMy, TaK i Ha
iHOMBIAyansLHOMY piBHi;

2) terms of actual payment of remuneration and whether
they correspond to remuneration policy: fixed
component — on a monthly basis; variable component:
during the year and in March 2023. The terms of the
actual payment do not contradict the Regulation on
Remuneration;

3) a full description of the structure of all components of
remuneration to be paid to persons of influence for the
relevant management function:

The monetary remuneration of the persons of influence
consists of the following components:

a) fixed payment, including the following types:

i) fixed basic salary for the persons of influence that
includes accruals for work performed in accordance with
the established labour norms (time norms, job
responsibilities);

i) relevant additional payments and benefits (of
compensatory nature), including surcharges,
allowances, guarantee and compensation payments
provided by applicable legislation, bonuses related to
the performance of production tasks and functions;

2) variable compensation that includes or may include
(depending on position and corporate title) the following

types:

i) the group component of the variable compensation,
which is arbitrary (non-guaranteed element of
remuneration), introduced to create a stronger link
between the performance of the Deutsche Bank Group
and compensation to the relevant person of influence
and recognition that such person of influence has
contributed to the Bank's success;

i) individual component of the variable compensation,
which is arbitrary (non-guaranteed element of
remuneration) and is established to recognise the
performance of the person of influence at the individual
level;

4) performance evaluation criteria (indicating how they
were achieved), based on the results of which a variable
remuneration was accrued (if the variable remuneration
was accrued): the following criteria were taken into
account when determining the variable compensation:

a) the tasks and goals for the 2022 financial year,
defined both at the group and individual level, were
fulfilled by individuals;



b) He Byno igeHTUdIKOBaHO (hakTiB HEBUKOHAHHA abo
HeHanexHoro BuKoHaHHa (red flags) nocagoBux
000B’A3KiB W00 cdepu BianoBiaansHOCTI Takoi ocodu;
c) poboui 3aBgaHHs BIONOBIAHOT 0COBW, CTyneHem
BignosigansHOCTI Ta obcdary, y KoMy pesynbTatu
poboTn BaHky BignoBigarTb 3annaHoBaHUM
pesynbtatam, @iHaHCOBOMY MOMOXeHHI baHky Ta
iHWKM iHOeKcaM, WO po3rnagarnTbCs SK BaXKnuBi nig
yac NpoBeAeHHS OLiHKM poboTK BignoBigHOI ocobu;

5) cbakTn BUKOpUCTaHHS BaHKOM NpaBa Ha MOBEPHEHHS
paHiwe BuNNadeHoi BNMBOBMM ocobam  3MiHHOI
BMHaAropoau: BiACyTHI;

6) yd4acCHVKIB 3anpOBaKEHHA CUCTEMU BUHAropoau:
KOMITET 3 BuHaropoau y bBaHky BiOCYTHIN; 30BHILLHI
KOHCYINMbTaHTM He 3anydanucb; POo3Mip BMHAropoau
BM/IMBOBMM  0cO0aM  3aTBEPKYBaBCS  PilUEHHSM
Harnagoeoi pagn banky;

7) Nporpamu CTUMYSIOBaHHS: Mporpamu CTUMYIOBaHHS
y BaHky BigcyTHi;

8) BigxuneHHs cym aKkTM4HMX BuNMaT Big CyMm, O
nignsraloTe  BuUNMaTi  3rigHO i3 3aTBEpPAXEHUM
MOMOXEHHSIM MPO BMHAropoAy, a TaKOX MOSICHEHHS
NMPUYMH TaKOro BIOXMITEHHS Ta KOHKPETHWUX eNeMEeHTIB
NMONOXeHHs Mpo BMHaropoay, WOAO SKuX Bigdynocs
BiOXWMNEHHS, SIKWO Taki BigXuneHHs OynuM npoTsarom
3BITHOrO POKY: CyMU (DaKTUYHUX BUMSAT He cynepeyaTb
MonoxeHHto Npo BMHaropoay;

9) BusBneHmx BaHkom nNopyLleHb YMOB MOSIOXEHHS NPO
BMHaropody (SKwo Taki ©ynu) Ta 3acTtocoBaHUX 3a
Hacnigkamy Takux nopylleHb 3axoAiBs abo NpUMHATMX
pilleHb: BiACYTHI.

HopaTkoBa iHpopmalis, Wwo mae ByTun BkntoveHa y 3BiT
BianosiaHo Ao MNoctaHoBm Ne153:

1) nigTBepaXeHUX @aKTiB HENPUAHATHOI MNOBeniHKN
BMANBOBOT ocobu (ykntoyatoun noBiAOMIEHI
KOHMIAEHUINHNM LUMIAXOM) | BXUTUX 3a pesynbTatamu
poscrnigyBaHHs 3axofiB Y pasi HagBHOCTI BMAMBY TaKuX
dakTiB/3axoAdiB Ha BUNMNaTy BUHAropoau: BigCyTHi;

2) HasABHOCTI/BIACYTHOCTI 06r'pyHTOBaHMX NiACTaB LOoA0
BUNIaTW/BIACTPOYEHHS/3MEHLLEHHA/MOBEPHEHHS
3MiHHO| BWHaropoau BMMMBOBOI OCOOM: BpPaxoBYHOUU
BMKOHAHHS ocobamu iHOMBIgyanbHMX 3aBAaHb Ta Linen
Ha 2022 pik, a TaKoX BiACYTHICTb (pakTiB HEBUKOHAHHSA
abo HeHaneXHoro BWKOHAHHA TaKuMKM MOCaA0BMMMU
ocobamu cBoix oboB’a3kiB, Harnsgoea paga givwina ao
BMCHOBKY LLOOO HasiBHOCTI OOrpyHTOBaHUX nigcTas
Woa0 BUNMATKM 3MiHHOT BUHAropogu Takum BrnSIMBOBUM
ocobam.

b) no instances of non-performance or improper
performance (red flags) of duties of the individuals
related to the sphere of their responsibilities;

c) work tasks of the member of such individual, the
degree of responsibility and the extent to which the
Bank's performance corresponds to the planned results,
financial position of the Bank and other indices, which
are considered important during the evaluation of the
work of the relevant individual,

5) the facts of the Bank's use of its right to return the
variable remuneration previously paid to persons of
influence: the relevant facts are absent;

6) participants in the introduction of the remuneration
system: the remuneration committee in the Bank is not
created; the Bank has not engaged external consultants;
the amount of remuneration to persons of influence was
approved by a decision of the Supervisory Board of the
Bank;

7) incentive programs: there are no incentive programs
in the Bank;

8) deviation of the amounts of actual payments from the
amounts payable in accordance with the approved
policy on remuneration, as well as an explanation of the
reasons for such deviation and specific elements of the
provision on remuneration for which there was a
deviation, if such deviations occurred during the
reporting year: the amounts of actual payments do not
contradict the Regulation on Remuneration;

9) violations of the terms of the provision on
remuneration identified by the Bank (if any) and
measures or decisions applied as a result of such
violations: absent.

Additional information to be included in the Report in
accordance with Regulation No. 153:

1) confirmed facts of unacceptable behaviour of the
person of influence (including those reported in
confidence) and measures taken as a result of the
investigation if such facts/measures affect the payment
of remuneration: no such facts;

2) the presence/absence of reasonable grounds for
payment/deferral/reduction/refund of a variable
remuneration of a person of influence: given the
performance of individual tasks and goals for 2022, as
well as the lack of facts of non-performance or improper
performance of such duties by the relevant individuals,
the Supervisory Board determined the existence of
reasonable grounds for the payment of variable
remuneration to such persons of influence.



IHbopMmaLia Wwoao Bunnar y rpoLlosin i/abo HerpoLlosii
(3a HagaBHOCTI) popmi, 30IMCHEHMX Ha KOPUCTb
BnnmMBoBux ocid y 2022 poui:

1) 3aranbHa cyma kowTiB, BUNnadveHnx badkom y 2022
poui (BKMHOYaro4M gaHi Npo cymy BUMNNar sk BMHaropogy
3a nonepegHin diHaHCOBUN Pik):

e [powosi Bunnatn y 2022 poui: po3mip
BMMMayYeHol BMHAropogu BMMMBOBMM ocobam
CcTaHoBMB 16,6 MNH. rpH., BiANOBIAHO OO yMOB
OOroBOpIB, YKMaAeHMX 3 HUMK; Cyma BUNNaT sk
BMHaropoy 3a nonepepHin iHaHCOBUIA pik —
0,9 MnNH. rpH.,;

e Bunnatn y Herpowosii cdopmi y 2022 poui:
34incHoBanuCb, iHopMauis Wwoao OLiHOYHOI
BapPTOCTi HaBedeHa y N. 5) HMXYe;

2) cyma KowTiB, BunnavyeHnx baHkom $K 3MmiHHa
BMHaropoga (y po3pi3i KOXHOrO BuAYy  3MiHHOI
BMHaropogu), i nmigctaBum X BunmaTU:  3MiHHA
BMHaropoga 3a pesynotatamu 2022 poky y cymi 3,4
MMH. TpH. O6yna BunnadeHa B 6GepesHi 2023 poky
nigctasi piweHHa Harnsgosoi pagn banky Ne98 (aons
KaTeropin ocib BuHaAropoga SIKMX BCTaAHOBMIOETLCS
Harnsgosoto papow) Big 3 OGepesHa 2023 p. Ta
BianoBigHUX HakasiB "onoswu MNMpaBniHHA BaHky;

3) cyma kowrTiB, BunnavyeHmx baHkom sk gogaTkoBa
BMHaropoga 3a BWKOHaHHA poboTM no3a mexamu
3BMYaNHUX YHKUiA: [oAdaTkoBa BWHaropopda He
BCTaHOBMeHa Ta He Bunnadvyesanacb baHkom y 2022
poui;

4) cymu BunNNaTt 3i 3BiMlbHEHHA: He BuNnadvyeBanacbh
BaHkom y 2022 pou;;

5) ouiHo4YHy BapTiCTb BWHAropod, HagaHux Yy
Herpowosin gopmi, y pasi ix 3gincHeHHa baHkom: 0.3
MITH. TPH..

IHpopmauia wopo BuHaropoan y  dOPMIi  ydacrTi
BMAMBOBMX OCIO B nNporpami NeHCiNHOro 3abesneyvyeHHs
(y pasi HasBHOCTIi nporpamu): nporpama MeHCIiHOro
3abesneveHHs BiOCYTHA y BaHky.

IHpopmauia wono HagaHHa bankom npotsarom 2022
POKY No3uK, KpeauTie abo rapaHTin BNIMBOBUM ocobam
(i3 3a3HayeHHsM cyM i BiACOTKOBMX CTaBOK): BaHkom He
Oyno HagaHo XOAHMX MO3MWK, KpeauTiB abo rapaHTin
BMnmMBOoBUM ocobam y 2022 poui.

Information on payments in cash and/or non-cash (if
any) made for the benefit of persons of influence in
2022:

1) the total amount of funds paid by the Bank in 2022
(including information on the amount of payments as
remuneration for the previous financial year):

e Cash payments in 2022: the amount of
remuneration paid to persons of influence was
UAH 16.6 min, in accordance with the terms of
the agreements executed with them; the
amount of payments as remuneration for the
previous financial year: UAH 0.9 min;

e Non-cash payments in 2022: have been made,
information on the estimated value provided in
para 5) below;

2) the amount of funds paid by the Bank as a variable
remuneration (in the context of each type of variable
remuneration), and the grounds for their payment: the
variable remuneration for 2022 in the amount of UAH 3.4
min was paid in March 2023 on the basis of a decision
of the Supervisory Board of the Bank (minutes No. 98)
(for categories of employees whose remuneration is set
by the Supervisory Board) dated 3 March 2023 and the
relevant orders of the Chairman of the Management
Board of the Bank;

3) the amount of funds paid by the Bank as additional
remuneration for performance of work outside the usual
functions: additional remuneration has not been
established and has not been paid by the Bank in 2022;

4) amounts of dismissal payments: not paid by the Bank
in 2022;

5) estimated value of remuneration provided in non-cash
form, in case envisaged by the Bank: UAH 0.3 million.

Information on remuneration in the form of participation
of persons of influence in the pension scheme (if any):
the pension scheme is not available at the Bank.

Information on the provision of loans, credits or
guarantees to persons of influence during 2022
(indicating amounts and interest rates): the Bank did not
provide any loans, credits or guarantees to persons of
influence in 2022.



