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1. Scope

The Conflict of interest Policy - JSC Deutsche Bank DBU (hereafter — the Policy) sets out the JSC
Deutsche Bank DBU's (hereafter — the Bank) arrangements in connection with the identification,
documentation, escalation and management of Conflicts of Interest.

The Policy is developed based on the Regulation on Organization of a Risk Management System in
Ukrainian Banks and Banking Groups (approved by the Resolution of the National Bank of Ukraine
No. 64 dated 11 June 2018) and in accordance with the Methodological Recommendations on the
Organization of Corporate Governance in Banks of Ukraine (approved by the Resolution of the
National Bank of Ukraine No. Ne 814-pw dated 03.12.2018 and is based on the Conflict of Interest
Policy — Deutsche bank Group.

Employees of the Bank have to follow the requirements of this Policy as well as Conflict of Interest
Policy — Deutsche bank Group.

This policy applies to all Employees. It also applies to Contingent Workers. Managers of Units that
engage Contingent Workers must familiarise themselves with the requirements in this policy and
must exercise their supervisory duties accordingly.

Capitalised terms have the meaning ascribed to them in section Glossary.

2. What are Conflicts of Interest

A “Conflict of Interest” is a situation where one or more persons or entities have competing
interests and the serving of one interest may involve detriment to another. This policy applies to the
extent that a Conflict of Interest gives rise to the risk of one or more of the following:

1. the Bank and/or an Employee failing to comply with legal or regulatory obligations;

2. the Bank and/or an Employee failing to fulfil a duty of care, trust or loyalty owed to
another person or entity such as a Client;

3. an Employee’s professional judgement and objectivity being compromised and/or
hindering the proper discharge of their duties and responsibilities;

4, an Employee engaging in unethical conduct; and/or

S. the Bank obtaining improper advantage or treatment or giving rise to the appearance of

impropriety and reputational damage, including as it relates to the manner in which
business is awarded to or by the Bank.

A Conflict of Interest under this policy includes both an actual Conflict of Interest (i.e. a Conflict of
Interest that has arisen) and a potential Conflict of Interest (i.e. a Conflict of Interest that may arise
given particular facts and circumstances). For this purpose, actual and potential Conflicts of
Interest include situations which may give rise to the perception of a Conflict of Interest, even
where a Conflict of Interest may not in fact exist.

Certain Conflicts of Interest are persistent and need to be managed on an ongoing basis, while
others may arise in relation to a single event (e.g. a transaction) and can usually be managed by
one-off measures.

Failure to identify and appropriately manage Conflicts of Interest could result in inappropriate or
range of adverse consequences for Clients, the Bank and Employees such as reputational damage,
damage to client relationships and loss of client business, regulatory sanctions, and risk of litigation.
To assist in the identification of Conflicts of Interest, Annex 1 includes non-exhaustive lists of (i)
relationships where Conflicts of Interest may arise and (ii) Conflicts of Interest scenarios, as well as
(iii) a sample of specific examples of circumstances in which these Conflicts of Interest arise.

Some practical aspects of identifying conflicts of interest are outlined in Annex 5 to this Policy.
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3.

Approaches to Conflicts Management

The Bank seeks to ensure that a Conflict of Interest does not adversely affect the interests of
Clients, the Bank, its shareholders or other stakeholders through the identification, prevention or
management of the Conflict of Interest.

Some Conflicts of Interest are not permitted as a matter of law or regulation and others are
permitted so long as the Bank has appropriate means by which to manage them. The Bank may
utilise a number of means (which may be used individually or in combination) to manage a Conflict
of Interest including:

1.
2.
3.

4.

organisational arrangements which are described in Annex 2;
policies, procedures, systems and controls which are described in Annex 3;

disclosure designed to inform the affected parties of the Conflict of Interest and its likely
impact on them which is described in Annex 3; or

avoidance of the service, activity or matter giving rise to the Conflict of Interest where the
Conflict of Interest cannot be prevented or managed effectively using other means.

Employee Responsibilities

As part of the Bank's approach to conflicts management, Employees must fulfil the responsibilities
outlined below when performing their roles at the Bank.

4.1. All Employees

All Employees are responsible for identifying and managing Conflicts of Interest on an ongoing

basis and are required to:

comply with this policy, Rules and other applicable policies and procedures relating to the
identification, documentation, escalation and management of Conflicts of Interest;

act with integrity and exercise good judgement and discretion;

act with the requisite degree of independence and objectivity when discharging their
responsibilities at the Bank;

avoid, wherever possible, situations giving rise to Conflicts of Interest due to any of the
following:

a. personal financial interest;
b. Family Members or Close Personal Relationships;
c. previous, current or potential future involvement in an activity or endeavour

(whether at the Bank or externally); or
d. different roles and responsibilities at the Bank;

immediately notify their supervisor and/or AFC/Compliance department (hereafter —
Compliance) of the existence and general nature of a Conflict of Interest;

immediately disclose Conflicts of Interest to the chairperson when participating in decision
making fora and, if the chairperson so determines, remove themselves from the decision
making process and not seek to influence such decisions any further;

not be in a supervisory, subordinate or control relationship (having influence over conditions
of employment) with closely related persons including Family Members or Close Personal
Relationships;

not misuse information obtained in the course of working at the Bank including in
connection with dealing in securities;

manage work-related information on the basis of the Bank’s Need-to-know principle,
respecting information barriers and duties of confidentiality at all times;
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10.

11.

12.

4.2.

challenge and escalate promptly issues of concern to their supervisors and Compliance so
that Conflicts of Interest may be appropriately reviewed, managed and resolved;

upon joining the Bank and on a periodic basis thereafter, complete all attestations required
by Compliance; and

comply with applicable Rules which require transactions and arrangements between the
Bank and a Related Party to be carried out on an independent, arms-length basis.

Supervisors

Employees who act in a supervisory capacity are required to:

1.

actively seek to identify, mitigate and, to the extent required by Unit procedures,
document Conflicts of Interest in their area of responsibility including in connection with
any current or planned activities;

assess any Conflicts of Interest reported to them to determine if a Conflict of Interest
exists;

determine, after consulting Compliance and other control functions as required, the best
course of action to resolve, manage or avoid the Conflict of Interest, including further
escalation to a higher management authority where necessary or the (temporary or
permanent) withdrawal of oversight of a given matter or activity from the Employee
concerned;

review on an annual basis or more regularly, if required, any reported Conflicts of Interest
to ensure these are being managed in accordance with any agreed resolution; and

allocate responsibilities to Employees who report to them in a manner that does not lead
to Conflicts of Interest and avoid allocation of responsibilities which will compromise the
independence of control functions of the Bank.

4.3. DB Senior Management (Supervisory and Management board)

Members of Senior Management are responsible for overseeing the identification, documentation,
escalation and management of all Conflicts of Interest as they arise within their relevant areas of
responsibility at the Bank. Members of Senior Management are required to:

1.

sponsor and encourage an appropriate culture which emphasizes the importance of ethical
treatment of Clients and the fair handling of Conflicts of Interest;

be engaged in the implementation of policies, procedures and arrangements for the
identification, documentation, escalation, management and ongoing monitoring of Conflicts
of Interest;

be engaged in the clear communication of policies, procedures and expectations and the
sharing of best practice throughout the Bank;

adopt a holistic view to identifying potential and emerging Conflicts of Interest within and
across Business Divisions and Infrastructure Functions and to facilitate informed
judgements with respect to materiality and the manner in which conflicts are handled;

raise awareness and promote adherence of Employees in completing regular training both
at induction and in the form of refresher training;

sponsor systems and controls to document, track, manage and mitigate Conflicts of Interest
risk, and regularly review their effectiveness;

consider the implications and take corrective action, where required, in connection with
performance measurements or incentive schemes that may incentivise an Employee to act
contrary to the duties and responsibilities owed to the Bank and under applicable
legislation; and

utilise management information to remain sufficiently up-to-date and informed in
connection with the matters listed above.
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4.4. Bank's Management and Supervisory Board Members (hereafter — Board
Members)

Key obligations of Board Members in connection with Conflicts of Interest are:

1. Board Members must generally act in the best interest of the Bank and ensure that
procedures are in place so that transactions between the Bank and Deutsche Bank AG
and/or another DB Group Entity are generally undertaken only on an arms-length basis. In
this context, a Board Member:

a. may consider the aligned interests of DB AG as an element in their decision-making
process;

b. may give DB AG's interest significant weight where the Board Member considers
this to be in the best interest of the Bank; and

c. hasthe responsibility to weigh the merits of the Bank interests and the DB AG's
interests in the decision-making process;

2. Board Members must ensure that business decisions are unaffected by Conflicts of Interest
and must therefore:

a. proactively identify Conflicts of Interest resulting from their Board position (whether
as a member of the management or the supervisory function) and disclose such
Conflicts of Interest as required by the applicable terms of reference and Rules; and

b. refrain from any action that might be detrimental to the Bank. Material Conflicts of
Interest, individually and collectively, should be adequately documented,
communicated to, discussed and duly managed by the relevant Board;

3. In general, a Board Member must not be involved in any kind of business which is in
competition with the Bank without prior approval by the shareholders of the Bank or the
Board, as applicable under the relevant Rules;

4. A Board Member cannot represent the Bank in dealings with himself or herself, or with a
third party represented by himself or herself, unless the relevant Rules permits such
representation on the basis of consent (for example, by way of shareholders’, supervisory or
unitary management board resolution) and such consent is granted.

Supervisory Board has to take measures to prevent conflict of Interests occurrence and supportit’s
resolving.

Supervisory Board has to inform National Bank of Ukraine on the conflicts of interests which occur
in the bank.

Supervisory and management board members as well as Committee members are obliged to refuse
to participate in the decision-making, if the conflict of interests does not enable them to fully
perform their duties in the interests of the Bank, its depositors and participants.

45. Internal Audit unit

The Internal Audit unit detects and verifies cases of excessive powers of the bank's managers and
the emergence of a conflict of interest in the Bank.

4.6. AFC/Compliance department

The AFC/Compliance department shall:
- ensure employees get familiar with the Policy;

- ensure management of risks related to the conflict of interests that may arise at all levels of the
bank’s organizational structure, transparency of implementation of the bank’s processes.

The Chief Compliance Officer (the head of AFC/Compliance Department):

- reports to Supervisory board on all conflict of interest identified (the information is provided as
the part of the Compliance risk report and as provided at least on a quarterly basis);
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- notifies the National Bank of Ukraine of conflicts of interest arising in the bank if the bank’s
Supervisory board has not adopted measures aimed at their elimination. Information about
conflicts of interest arising in the Bank shall be provided by the head of the AFC/Compliance
department to the structural unit of the National Bank of Ukraine responsible for remote
supervision of banks.

Considering no requirements on the format of such reporting to the National Bank of Ukraine,
information to be provided as the letter via NBU mail-box. Submission of such information to the
Regulator requires 4-eye check to ensure correctness and completeness of the provided
information, therefore other employee of the Compliance department should be involved.

On at least an annual basis Management Board members must report on the conflict of interests by
filling and submitting to the AFC/Compliance department the Conflict of Interest Questionnaire
(Annex #4 to this Policy).

Supervisory board members at least on an annual basis should provide updates on outside business
interests (updates on current place of work outside of the Bank, membership and ownership of 10%
and more shares).

5. Glossary

Term Definition

Benchmark a "Benchmark” is defined under the Global Benchmark Policy as any index which
is used for reference for purposes that include one or more of the following:

— determining the interest payable, or other sums due, under loan
agreements or under other financial contracts or instruments;

— determining the price at which a financial instrument may be bought or
sold or traded or redeemed, or the value of a financial instrument; and/or

— measuring the performance of a financial instrument or an investment
fund?.

Business Divisions all front office divisions .
Client any of the following:

a) an existing client of the Bank;

b) a potential client of the Bank (where the Bank is seeking to enter into a
relationship with the potential client in respect of services or
transactions); or

a past client where fiduciary or other duties remain in place.
Close Personal any of the following:
Relationship a) aromantic or sexual relationship of an Employee;

b) a personal business, commercial or financial relationship of an
Employee;

c) acohabitee of an Employee; or

d) afinancial dependent of an Employee.

COI Framework the Bank’s Conflicts of Interest framework for the oversight and governance of

Conflicts of Interest as set out in the Conflicts of Interest: Minimum Standards
Framework - Deutsche Bank Group.

1 Use of an index in measuring the performance of an investment fund includes using an index for the purpose of tracking

the return of an index or combination of indices, defining the asset allocation of a portfolio or of computing the performance
fees.
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Term

Definition

Compliance

the Bank’s AFC/compliance department.

Compliance Control
Room

the Compliance function at the Group level which is made up of regional control
rooms to form part of a global network providing control room coverage for the
Bank.

Conflict of Interest

a situation where one or more persons or entities have competing interests and
the serving of one interest may involve detriment to another.

Conflicts of Interest
Taxonomy

a summary description, set out in the COI Framework, of circumstances across
the Bank which constitute or give rise to Conflicts of Interest including those
which entail a material risk of damage to one or more Clients.

Contingent Worker

individuals who are working for the Bank, but are not directly employed by the
Bank (including officers, consultants, contractors, Tied Agents and agency
workers).

Employee

any individual with an employment contract directly with the Bank.

Employee Trading

personal trading activities of Employees.

Episodic Conflict

a Conflict of Interest that arises as a result of an event or change in circumstance,
either during the execution of a transaction or after the closing of a transaction, in
particular where the Bank has ongoing roles and responsibilities in connection
with or related to the transaction or retains an economic interest in the
transaction.

Family Member

in relation to an Employee, a spouse, civil partner, domestic partner, children or
stepchildren, parent or parent-in-law, sibling or sibling-in-law, grandparent, aunt,
uncle, nephew, and niece.

Inducement

paying or receiving any fee, commission monetary or non-monetary benefit, or
the receipt of Performance-based Commissions in relation to the provision of
investment service and/or ancillary service to a Client.

Information Barriers

the physical and electronic barriers which help control the flow of information
within the Bank.

Infrastructure Functions

the following infrastructure functions within the Bank: the Chief Administrative
Office, Chief Risk Office, Technology Data & Innovation, Human Resources,
Communications and Corporate Social Responsibility, Chief Financial Office,
Treasury, Chief Transformation Office, Global Procurement.

Outside Business Interest

any interests or activities undertaken by Employees outside their role at the Bank
which are disclosable to the Bank under the Bank’s policies and procedures
including without limitation, external business interest, directorships, external
employment and political office appointments.

Performance-based
Commission

any variable monetary and/or non-monetary benefit provided to the Bank which is
linked to the Bank’s performance in relation to a particular matter or activity
which may include commissions paid by reference to different variables including
achievement of defined turnovers or sales targets. Such benefits qualify as
performance-based even if they take effect in another assessment period.

Related Party

any person or entity who is considered a related party of the Bank under
applicable corporate law of the entity’s country of incorporation. Examples
include a parent, subsidiary or fellow subsidiaries.

Third Party
Representative

any of the following:

a) an appointed representative (or where applicable, Tied Agent) of the
Bank who is involved in the Bank’s provision of services to a Client;
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Term Definition

b) an employee of an appointed representative (or where applicable, Tied
Agent) of the Bank as well as any other natural person whose services
are placed at the disposal and under the control of the Bank or a Tied
Agent of the Bank and who is involved in the provision of services by the
Bank to a Client; or

natural person who is involved in the provision of services to the Bank or its
appointed representative (or where applicable Tied Agent) under an outsourcing
arrangement.

Tied Agent a legal or natural person who acts on behalf of the bank under its full and
unconditional responsibility, promotes investment services and/or ancillary
services to clients or prospective clients, receives and transmits instructions or
orders from the client in respect of investment services or financial instruments,
places financial instruments and/or provides advice to clients or prospective
clients in respect of those financial instruments or investment services.

6. List of annexes

Annex 1: Conflicts of Interest relationships, scenarios and specific examples

Annex 2: Description of the organisational arrangements relating to Conflicts of Interest

Annex 3: Description of policies, procedures, systems and controls relating to Conflicts of Interest
Annex 4 Conflict of Interest Questionnaire

Annex 5: Practical aspects of identification of conflicts of interest
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1. Relationships giving rise to Conflicts of Interest (non-exhaustive)

Conflicts of Interest under this policy arise in a variety of relationships which are often closely
related and may overlap. This includes Conflicts of Interest that arise between:

1.

o b~ N

a Client and the Bank, an Employee or a Third Party Representative;

two or more Clients in the context of the provision of services by the Bank to those Clients;
the Bank and an Employee, Vendor, Third Party Representative or material shareholder;
two or more Units, Employees or DB Group Entities; or

Deutsche Bank AG and DB Group Entities.

2. Conflicts of Interest scenarios (non-exhaustive)

A non-exhaustive list of common Conflicts of Interest scenarios is set out below.

2.1.

Client-related conflicts

Conflicts of Interest relating to Clients can be broadly described as scenarios where the Bank, an
Employee or a Third Party Representative:

1.

2.2.

is likely to make an inappropriate financial gain or avoid financial loss at the expense of a
Client;

has an interest in the outcome of a service provided to a Client or of a transaction carried
out on behalf of a Client which is different from the Client's interest in that outcome;

has a financial or other incentive to favour the interest of a Client or group of Clients over
the interests of another Client;

carries on the same business as a Client;

receives or will receive from a person (other than the Client) an inducement in relation to a
service provided to the Client, in the form of monies, goods or services, other than a
standard commission or fee for that service; or

has a financial or other incentive to favour the sale of a particular product or service to a
Client which is not in the best interest of the Client.

Bank-related conflicts

Conflicts of Interest relating to the Bank can be broadly described as scenarios where:

1.

an Employee’s interest in the outcome of a particular activity or endeavour differs from the
Bank’s interest;

an Employee (or, where applicable, a Family Member or Close Personal Relationship)
receives a financial or other significant benefit as a result of the Employee’s position at the
Bank that is inappropriate in nature;

an Employee has the opportunity to influence the Bank granting business or making

administrative and other material decisions in a manner that leads to personal gain or
advantage for the Employee or a Family Member or Close Personal Relationship;

an Employee’s existing financial or other interest or previous engagement in an endeavour
or activity or relationship with another person, impairs or could impair their judgment or
objectivity in carrying out their duties and responsibilities to the Bank;
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5. an Employee favours interest of one Unit of the Bank over another Unit of the Bank which is
inconsistent with the best interest of the Bank including in connection with the selection of
Vendors; or

6. an Conflict of Interest arises in connection with a transaction or arrangement entered into
between the Bank and a material shareholder or between DB Group Entities due to the
close relationship between the parties.

Conflicts of Interest relating to the Bank also include Conflicts between Board members or
Committee members in particular where there are Close Personal Relationship between Board
Members or Committee members that have an impact on the decision-making process.

3. Specific examples of Conflicts of Interest (non-exhaustive)

The below is a sample, drawn from the Bank’s Conflicts of Interest Taxonomy, of specific examples
of transactions and activities at the Bank that may give rise to Conflicts of Interest which require
appropriate management, mitigation or prevention:

Allocations

Benchmarks

Churning

Cross-Selling

Products

Misuse of
Client

A Conflict of Interest may arise between the Bank and a Client if the Bank is involved
in allocating a product, service, loans or securities (e.g. loan offering or syndication,
investments, trades, IPOs, etc.) because the Bank may be incentivised to allocate or
price the transaction in a manner which favours itself or certain investor Clients (in
return for example, for promises of reciprocal business), which may result in detriment
to the Bank’s issuer/seller/borrower Client or other investor Clients.

A Conflict of Interest may arise between the Bank, Employee, Clients and other market
users where

(i) a Employee is managing a risk position held by the Bank the value or price of which
is determined by a Benchmark (such as LIBOR, WM/Reuters) or a reference price
fixing (such as a futures contract settlement/close), and therefore has a financial
interest in the level of the Benchmark or fixing rate, because this may lead to the
Employee, alone or in collusion with others, to attempt to manipulate the market or
influence contributions of submitters for their own or the Bank’s benefit and to the
detriment of a Client; or

(i) a Unit of the Bank manages Benchmark risk and also acts as a calculation agent or
submitter for the Benchmark.

A Conflict of Interest arises between the Bank (acting as a Portfolio Manager / Asset
Manager with discretion over a Client’s account), an Employee and a Client if, instead
of fulfilling the Client’s investment goals, the Employee engages to the detriment of
the Client in “churning” by excessive buying and selling of securities in the Client’s
account, principally to generate commissions for the benefit of the Bank and the
Employee.

A Conflict of Interest arises between the Bank, an Employee and a Client if the
Employee engages to the detriment of a Client in cross selling activities or providing
multiple service/products to the Client which are not in the best interest of the Client
principally to generate higher fees or revenue on behalf of the Bank.

A Conflict of Interest may arise between the Bank, an Employee and a Client if the
Bank and/or an Employee is in possession of confidential information or inside
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confidential or
non-public
information
including
Inside
Information

Family / Close
Personal
Relationship

Inducements

Opposing side
pitches &
transactions

Research
Independence

Use of in-
house
products

Window
dressing (fund
related)

information relating to a Client, and the Bank, the Employee and/or another Client of
the Bank has an interest in the use of that information that is divergent from, and may
be detrimental to, the interests of any other Client or other party to whom the Bank
owes an obligation.

A Conflict of Interest may arise between the Bank, an Employee, a Client or a Vendor if
an Employee deals with individuals who are Family Members or Close Personal
Relationships in the course of conducting business for, or on behalf of, the Bank
because the dealings may compromise or otherwise call into question the Employee’s
judgement, ability to act objectively or properly discharge their duties and
responsibilities owed to the Bank and/or Clients, or otherwise give rise to the risk of
reputational damage to the Bank, including the risk of, or appearance of, impropriety
how business is awarded to or by the Bank or the Bank having obtained an improper
advantage or treatment.

A conflict of interest may arise between the Bank, an Employee, a Client and/or a third
party if the Bank and/or Employees give or receive fees, commissions or other
monetary and non-monetary benefits that may inappropriately influence the behaviour
of the Bank, Employees, the Client and/or the Client's employees in a way that creates
a disadvantage for the Bank or its Client.

A Conflict of Interest arises between the Bank and Clients if the Bank is pitching to, or
acts for, opposing sides of the same transaction/situation.

A Conflict of Interest arises between the Bank, an Employee, Clients and other market
users if the content of a Research report or other public statement does not represent
the Research analyst's genuinely held beliefs because they are influenced by the
interest of a particular business division of the Bank, the Bank as a whole, a Client,
another third party or the Employee concerned.

A Conflict of Interest may arise between the Bank, an Employee and a Client if the
Employee recommends or advises the Client to purchase products or services
developed by the Bank (‘In-house products’), including recommending these ahead of
products or services developed by third parties, because the impartiality of the Bank’s
advice or recommendation may be impaired by the desire on the part of the Employee
to generate higher revenues for the Bank.

A Conflict of Interest arises between the Bank, Employees, Clients and other market
participants if the Bank is buying and selling securities on a portfolio immediately at or
near the end of the reporting period to create a false appearance at the end of the
reporting period, (for example to make the portfolio look more profitable or otherwise
healthier than it has been), creating a false and misleading impression to the detriment
of Clients or other market participants.

Page 13 of 23



Conflicts of Interest Policy - JSC Deutsche Bank DBU

1. Internal Governance Arrangements

1.1. Board Governance

The respective terms of reference for the Management Board and the Supervisory Board set out
the obligations of these bodies relating to the management of Conflicts of Interest. The Supervisory
Board is responsible for decisions with respect to Conflicts of Interest of Supervisory Board
members in accordance with applicable law. In addition, minimum governance requirements for the
Bank’s legal entity boards are set forth in the Board Governance Policy.

1.2. Segregation of Functions and Duties

The Bank structurally segregates its Business Divisions and Infrastructure Functions to allow for
their independence. This segregation is reflected in the composition of the Management Board, its
terms of reference and the Management Board’s Business Allocation Plan. Under the Risk
Management Principles, the Bank also operates an internal control environment underpinned by a
“Three Lines of Defence” framework that requires the independence of control functions, including
Compliance, Risk, and Audit.

Additionally, Business Divisions implement policies and procedures and systems and controls so
that one person or Unit does not execute all phases of a transaction, including applying a “four
eyes” principle to avoid or mitigate the risk of asset or information loss.

1.3. Committee Governance

Each committee of the Bank is required by the Bank’s Committee Governance Policy to have terms
of reference in place. These terms must include the requirement for members of committees to
consider potential Conflicts of Interest when determining the composition of the committee, taking
into account the tasks and responsibilities of that committee. Further, the terms of reference must
require committee members to disclose potential Conflicts of Interest on an ongoing basis to the
chairperson and for the chairperson to take appropriate action to resolve such Conflicts of Interest.

2. Conflicts of Interest Group-wide Minimum Standards Framework

The COI Framework for the oversight and governance of Conflicts of Interest consists of the four
elements set out below.

2.1. Bank Conflicts of Interest Register

The Bank maintains a register that records the types of Conflicts of Interest that have arisen or may
arise in the course of the Bank's regulated services and activities or otherwise by virtue of the
Bank's structural or business practices.

2.2. Business Selection and Conflicts Office

The Conflicts Office is a global function that is independent of the Bank’s Business Divisions and
has four primary responsibilities under the COI Framework:

1. oversight of the operation of the Bank’s transactional conflict clearing and business
selection process, as well as other means of transactional conflict resolution;

2. assisting in the management and resolution of Episodic Conflicts that may arise outside of
the conflict clearing process;
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general oversight of, and annual reporting to the Management Board on, Conflicts of
Interest oversight and governance activities conducted by Units; and

The creation and maintenance, in conjunction with Compliance, of the Conflicts of Interest
Taxonomy.

2.3. Units Conflicts Oversight and Governance

The COI Framework sets out minimum standards for Conflicts of Interest oversight and governance
in each Unit, including:

1.
2.
3.

7.

the operation of an oversight body;
regular reporting to the Unit’s executive committee;

maintenance of a Conflicts of Interest register, mitigation procedures and controls, and
clearly defined escalation processes;

conduct of regular risk assessments;
provision of training to Employees of the Unit;

the establishment of appropriate organisational and supervisory arrangements; and, where
applicable,

management of disclosure of Conflicts of Interest to Clients.

In addition, Business Divisions are required to undertake product reviews, new product and
transactional approvals and assessments of suitability and appropriateness as applicable, all of
which are targeted at identifying, escalating and managing Conflicts of Interest.

2.4. Compliance

Compliance, as a 2nd Line of Defence function, is the “Risk Type Controller” for the Conflicts of
Interest Risk Type. In this capacity, Compliance is responsible for the development of related
policies, the testing of controls implemented by Business Divisions and the regular risk assessment
of Conflicts of Interest Risk Type management by the Bank.

Compliance is also responsible for certain aspects of the Bank's overall conflicts management,
including processes relating to Employee Trading and Outside Business Interests, as well as those
operated by the Compliance Control Room.
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The Bank employs a number of systems, controls, policies and procedures to manage Conflicts of
Interest, including those summarised below.

1. General Policies, Procedures, Systems and Controls

1.1. Information Barriers and the Control Room

In accordance with the Information Barriers Policy - Deutsche Bank Group, the Bank maintains
Information Barriers that are designed to restrict information flows between different areas of the
Bank. These restrictions enable the Bank and Employee to carry out business on behalf of Clients
without being influenced by other information held within the Bank which may give rise to a Conflict
of Interest. For the avoidance of doubt, and consistent with the Bank’s need-to-know principle,
where a Employee is required by any other policy or procedure of the Bank to share information
with other Employee (including Employee in different group entities or different business lines), the
Employee is required to do so in accordance with such policy or procedure provided that such
sharing of information does not breach this Conflicts of Interest Policy or any related policies and
procedures.

The Bank’s Compliance Control Room helps maintain the integrity of these Information Barriers by
identifying non-public information through a watch List, monitoring the flow of this information
within the Bank and, where necessary, restricting activities based on this information through the
Bank’s Restricted List. These measures enable the Bank to identify and manage potential Conflicts
of Interest arising from sales, trading and Research activities in the period before, during and after
investment banking transactions.

1.2. Disclosure and Client Consent

In certain circumstances, the Bank may determine that its arrangements to prevent or manage
Conflicts of Interest may not be sufficient to protect a Client’s interest from material damage and
the Client must be made aware of this. Alternatively, the Bank may decide in particular
circumstances that a Client should be made aware of the potential for a Conflict of Interest and the
arrangements that will be put place to manage the conflict. Where permissible under legislation and
appropriate, disclosure to an affected Client may be made to inform the Client of the arrangements
and/or to specifically seek Client consent to act.

1.3. Escalation

The Bank operates internal escalation processes for Conflicts of Interest, with each Unit having the
responsibility of defining and documenting their respective processes under the COl Framework.
The escalation processes are required to enable the Conflict of Interest to be escalated on a timely
basis and considered at an appropriate level of seniority and by the correct stakeholders to arrive at
the most appropriate resolution.

1.4. Whistleblowing

The Bank provides appropriate channels through the Raising Concerns (including Whistleblowing)
Policy — Deutsche Bank Group for the reporting/whistleblowing of Conflicts of Interest within the
Bank where a Employee considers this to be the appropriate channel to draw the matter to the
attention of the Bank.
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2. Policies, Procedures, Systems and Controls relating to specific activities

2.1. Client Order Handling

A Conflict of Interest may arise where a Employee receives, transmits, executes or otherwise
handles a Client order. The Bank has policies in place to manage such Conflicts of Interest and
thereby protect Client’s interests, requiring Employee to act honestly, fairly and professionally in
accordance with the best interests of a Client and prohibiting improper conduct by the Bank’s
traders, such as front-running Client orders.

2.2. Benchmarks

A Conflict of Interest may arise where the Bank and its Employees engage in Benchmark activities.
In accordance with the Benchmark Policy, the Bank maintains procedures to be followed in order to
manage these Conflicts of Interest, including inter alia:

1. requirements relating to the remuneration of Employee involved in Benchmark submission;

2. procedures and training to prevent or control information flows involving Employee
engaged in Benchmark activities; and

3. aspecific escalation and resolution mechanism where material Conflicts of Interest are
identified.

2.3. Research Independence

A Conflict of Interest may arise where the content of Research reports or other public statements
by a Research analyst do not represent the analyst’s genuinely held beliefs because they have been
influenced by the interests of a particular Business Division of the Bank. In order to manage such
Conflicts of Interest, the Research Independence Policy — Global is designed to promote and
safeguard the integrity and independence of Research. No one may place inappropriate pressure
on a Research analyst with respect to the content or timing of a Research report or a public
statement made by that analyst. The supervisory structure, reporting lines and compensation
criteria for Research and Research analysts are designed to maintain the independence of
Research from other areas of the Bank.

2.4. Underwriting and Placing

A Conflict of Interest may arise between an issuer Client, investor Clients and the Bank in the
context of the Bank’s underwriting and placing activities. The Bank has in place policies, procedures
and arrangements so that the syndication process, including book-building, allocations and pricing,
is conducted in accordance with the issuer Clients’ interests. The Bank is prohibited from putting its
own interest, or the interest of an investor Client, ahead of the issuer Client, or inappropriately
favouring one investor Client over another.

2.5. Inducements

A Conflict of Interest may arise where the payment or receipt of an Inducement would create an
incentive for the Bank to act in a way other than in the best interests of its Client. The Bank has
established policies, procedures and controls with regard to the payment and receipt of
Inducements in order to assess their appropriateness and manage any Conflict of Interest that may
arise.

2.6. Remuneration Practices

A Conflict of Interest may arise where the Bank’s remuneration practice could incentivise an
Employee to act contrary to their responsibilities, regulatory requirements or the Bank’s Code of
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Conduct. Under the Compensation and Benefits Policy — Deutsche Bank Group, the Bank has a
compensation framework in place to align compensation practices to avoid such an incentive.

2.7. Outside Business Interests

A Conflict of Interest may arise between an Employee’s Outside Business Interests and the
interests of the Bank and its Clients. The Outside Business Interests Policy - Deutsche Bank Group
imposes disclosure and approval requirements, enabling the identification, management and,
where necessary, prohibition of Outside Business Interests that may give rise to Conflicts of
Interest. An electronic register of Outside Business Interests is maintained by the Bank, reviewed
periodically and utilised for conflicts management purposes.

2.8. Employee Trading

A Conflict of Interest may arise between an Employee and the Bank or its Clients by virtue of
Employee Trading. The Personal Account Dealing Policy - Deutsche Bank Group requires disclosure
and approval for personal trading accounts and pre-clearance for specific trading activity. The
approval or rejection of an Employee Trading request is based on consideration of the Bank's
group-wide activities and engagement with its Clients in order to identify and thereby manage or
avoid any Conflicts of Interest.

2.9. Gifts and Entertainment

A Conflict of Interest may arise where an Employee receives or offers a gift or entertainment that
constitutes an inappropriate incentive for an Employee, Third Party Representative, Client or
Vendor to act in a certain way. The Anti-Bribery and Corruption Policy — Deutsche Bank Group does
not permit the offering or acceptance of gifts or entertainment by an Employee unless it is
reasonable, proportionate and for a legitimate business purpose. Where applicable, Employees
must obtain pre-approval for gifts and entertainment and approval will depend, among other
criteria, on whether it may give rise to a Conflict of Interest.

2.10. Vendors and Third Party Representatives

A Conflict of Interest may arise in the Bank’s interaction with Vendors and Third Party
Representatives where, for example, a Employee involved in the procurement or hiring process has
a close relationship with a particular Vendor or Third Party Representative. The Bank has a
Procurement Policy - Deutsche Bank Group and operates multiple systems, controls, policies and
procedures to manage these interactions, including due diligence requirements, contractual
arrangements and an obligation on Employee to disclose matters that might give rise to a Conflict
of Interest. In addition, where a Vendor is also an actual or potential Client of the Bank, the Bank
seeks to manage these relationships independently and on an arm’s length basis under legislation
of engagement established between the Bank, Vendors and Clients in order to manage any
Conflicts of Interest.
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Conflict of Interest Questionnaire
JSC Deutsche Bank DBU

Please answer all questions on this questionnaire, sign and date the
Questionnaire and deliver to AFC/Compliance department.

Name

Department, Position

Answers to this Questionnaire should relate to the period
from To

AHKeTa 3 NUTaHb KOHPNIKTY iHTepeciB
AT «[loitye baHk ABY»

Byab nacka, gaiTe BiANOBIAI Ha yCi 3aNUTaHHA L€l AHKETH, NiANULWITL
i paTyiiTe AHKeTy Ta nepegaiite ii lenaptTameHTy KOMNAAEHC Ta
npoTuaii GiHaHCOBMM 3104MHAM.

ni6

niaposain, nocaga

Bignosigi Ha 3annTaHHA Liel AHKETM OXOMJITb Nepios,
Big, 4o

JSC Deutsche Bank «DBU» (hereafter — DBU) conducts its business with the
highest degree of ethical standards, with employees expected to model
ethical behavior in their leadership and business transactions. Acting on
behalf of DBU, it is essential that DBU will be protected against those
Conflicts of Interest that may give rise to a material risk of damage to the
interests of a Client and that business decisions and transactions be free
from improper conflicts of interest. Conflicts of Interest may arise between:

. the Bank and a Client;

. a Relevant Person and a Client;

. two or more Clients of the Bank in the context of the provision

of services by the Bank to those Clients;
. a Bank Vendor and a Client.

A conflict of interest may occur where employees of DBU have financial,
business, or personal interests that conflict or appear to conflict with the
interests of the clients. The Questionnaire focuses on essential information
and affiliations provided by employees to assist in identifying whether a
conflict exists and to ensure that the employee has the necessary
remediation of that conflict and act in the best interest of DBU. To that
extend, DBU adheres to the group wide set of rules, comprised in the group
procedure «Conflict of Interest Policy — Deutsche Bank Group», with this
Questionnaire as integral part for the local set up.

The following Questionnaire must be completed by each of the
Management Board member of DBU on an annual basis, with any changes
in circumstances over the given period. Circumstances that may create a
conflict situation must be communicated as quickly as possible throughout
the year.

AT «[oitye Bank ABY» (aani — [BY) 34ilCHIOE CBOIO AiANbHICTb 3
OOTPUMAHHAM HaMBULLMX CTaHAAPTIB €TUKM i OYIKYE Big, CBOIX
cniBpobiTHUKIB B3ipLLeBOi eTUYHOI NoBeaiHKKN B 6opoTbbi 3a NigepcTso
Ta NpW NPOBeAEHHI AinoBux onepauiii. OcKiNbKMU KOHGNIKTK iHTEpeciB
MOYTb 3aLLKOAMTU penyTaLii «4BY», Baxnueo, wob «BY» BXuBas
3ax0fiB A/1A 3aXMCTY Big KOHPNIKTIB iHTepecis, AKI MOXYTb
3arpoxyBaTu iHTepecam KnieHTa, gns Toro, wob HeHanexHi
KOHONIKTY iHTepeciB He BNMBanKM Ha bi3Hec-pileHHs | onepalii.
KoH®AiKTM iHTEpeciB MOXKYTb BUHMKATU MiX:

. BaHkom i KnieHTom;

. BiANoBigHOM0 ocoboto i KnieHTom;

. nBoma abo aekinbkoma KnieHTamu BaHKy B KOHTEKCTI

HagaHHA nocnyr baHkom uum KnieHtam;

. BaHKom-nocTa4anbHUKom nocayr i KnieHtom.
KoHAiKTM iHTEepeciB MOXYTb BUHMKATU Y BUNaAKaX, KON
cniBpobiTHUKKM «[ABY» matoTb diHaHCOBI, AiNoBi Y ocobucTi iHTepecy,
AKi cynepeyaTb abo MOXKYTb CynepeunTu iHTepecam KNieHTiB. Baxnuea
iHbopMmaLjis Ta 38’A3KK, AKi CNiBPOBITHUK BKaKe B AHKETI,
[0NOMOKYTb BUSBUTU MOXKIUBUIA KOHPAIKT iHTepecis i 3a6e3neuntu
Te, Wwob cniBpobiTHMK NOTypbYyBaBCA NPO YCYHEHHS TaKOro KOHOAIKTY i
AiAB Yy HalKpalumx iHTepecax [BY. 3 uieto meToto IBY foTpUMyeETbCA
npasun rpynu, ob’efHaHKX B 04HIN NpoLeaypi nig Hassoto «MoniTuka
BperyntoBaHHA KOHONIKTIB iHTepecis — Mpyna [oiye baHK, i ua AHKeTa
€ HeBiA EMHOIO YacTUHO Npoueayp, nepeabadeHmx wieto MonituKoto.
BuKnageHa HM»K4Ye AHKEeTa Ma€ LWOPIYHO 3aMOBHIOBATUCA YCiMa
uneHamu MNpasniHHA ABY, AKi NOBMHHI BKa3yBaTn iHdopmaLito npo
6yab-AKi HOBi 06CTaBMHM, LLO BUHUKAIOTb NPOTATOM BKa3aHOro
nepioay yacy. NMpo 06CTaBUHM, AKi MOXKYTb CTBOPUTU KOHGAIKT
iHTepeciB cnig, NOBIAOMNATU AKOMOTa WBKALLIE MPOTATOM POKY.

If filling this questionnaire for the first time, please
continue with «1», otherwise with «2».

In respondingto these questions, please note that a “yes”
answer does not necessarily imply that the relationship or
transactionwesor would beinappropriate.

1. Please listyour employer(s) within the past two (2)
months and your title.

fAIKw,o Bu 3anoBHIOETe L0 aHKeTy Bneplue, byab
NacKa, NOYHiTb 3 1-ro 3anuTaHHA; B iHWOMY pasi,
nepeiaitb A0 2-ro 3anUTaHHA.

Bignosigatoum Ha Ui 3anuTaHHA, OByAb Nacka, 3BepPHITb
yBary Ha Te, Lo Bianosiab «Tak» He 060B’A3KOBO BKa3sye
Ha Te, Lo BiAHOCUHM YM onepaLis 6yam abo MoXKyTb
6YyTN HEeHaNEXKHUMMU.

1. Byap nacka, BKaxiTb Baworo(nx) pobotoaasus(is)
3a oCTaHHi Aga (2) micaui Ta nocaay.
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2. Do you share ownership of a business that does business
with DBU’s clients or vendors? Ownership means voting
power in a corporation, profits interest in a partnership, or
beneficial interest in a trust.

OYes ONo
Ifthe answeris “yes,” please specifically identify: the names of
such corporations, companies, associations, institutions,

and/or businesses

Name of Entity, %:

2. Yu BonopieTe BM YacTKOMO BAACHOCTI B OpraHisauii,
AKa Ma€ AiN0Bi BiAHOCMHMN 3 KNiEHTaMU UM
nocTayasnbHMKamm JBY? YacTka BAacHOCTI O3HAYaE
npaBo ronocy B Koprnopadii, BiACOTKM 3 NpUBYTKIB y
TOBAPUCTBI YK BUrOAY, AKY BeHediliap oTpumye y TpacTi?

OTak CIHi
AKwWo BignoBiab «Tak», byab flacka, BKaXKiTb HAa3BY TaKUX
Kopnopauii, KomnaHii, acouiauii, 3aknaais Ta/abo

nigNpPUEMCTB;

Hassa opraHisauii, %:

3. Otherthanincidental ownership (below 10%), do you, or
does any member of yourimmediate family, have a direct or
indirect ownershiporotherfinancialinterest(e.g., beneficiary
ofa trust)inany corporation, company, institution,or other
business?

[(IYes INo

Ifthe answeris “yes,” please supply the following information:
(a) the names of all corporations, companies, associations,
institutions, and/or businessesin whichyouora family
member holdan ownership, financial, or otherinterestas
defined above; (b) the nature of the respective interest held; (c)
thenameand relationshipto you of each person holding such
aninterest:

3. 3a BMHATKOM NpaB BAACHOCTi HA HECYTTEBY YaCTKy
(mo 10%) B opraHisaLii, us Bonogajiete By abo 6yab-akuit
Baw 61u13bKuMi poguy, 6esnocepegHbo Yn
onocepenKkoBaHo, abo un maete iHWi diHaHCOBI iHTepecu
(Hanpuknag, € 6eHediuiapom y TpacTi) B Oyab-aKil
Kopnopauii, KomnaHii, 3aKnagi Ym iHWomy nignpruemcTsi?

OTak CIHi

AKwWo BignoBiab «Tak», 6yab Nacka, BKaXKiTb Taky
iHbopMmauiito: (a) Ha3By ycix Kopnopauiid, KomnaHil,
acouiauii, 3aknagis Ta/abo NignpMeMCTs, AKMMM Bu un
yneH Bawoi poanHu Bonogiete, y AKMX Bu un unen Bawoi
poauHu maeTe ¢iHaHcoBi abo iHWI iHTepecw, AK
BM3HaueHo BuLLe; (b) xapakTep BignosigHoro iHTepecy,
AKMI MaeTe Bu um uneH Bawoi poannu; (c) MG i Bawi
3B'A3KM 3 KOXKHOO 0COB010, AKa MaE TakKi iHTepecu:

4., Have you received, directly or indirectly, any salary
payments, reimbursement (other than fornormal business
travel), loans (other than thoseobtained with typical
commercial or consumer rates, terms and conditions), or gifts
of any kind or any free service, discounts, or other fees from
any person/organization engaged in any business
relationship with DBU that has resulted or could result in
personal benefit to you?

OYes CNo

Ifthe answer is “yes,” please identify all such gifts, in-kind
support orservices, reimbursement, loans,orother
benefits, and specifically identify: the person(s) receiving, and
the source of, the gift, in-kind support or service,
reimbursement, loan, or other benefit, includingapproximate

4. Yv otpumysanu Bu konn-Hebyab, 6esnocepeaHbo
abo onocepeaKroBaHo, byab-AKy 3apobiTHY NaaTy,
BiALWKOAYBaHHSA (32 BUHATKOM 3BUYAHOTO
BiALWKOAYBAHHA BUTPAT Ha BiAPAAMKEHHSA), NO3MKM (3a
BMHATKOM NO3MK, HaZaHMX HA 3BUYAMHMX BifCOTKaX i Ha
3BUYAMHUX YMOBAX A5 TOPriB/i UM KNieHTiB) abo byab-
AKi NoAaPYHKM Un Byb-aKy 6e3KOWTOBHY NoCAyry,
3HUKKY abo iHWWiM roHopap Big, byab-aKkoi
ocobu/opraHisauii, Wo mae Ainosi BigHocuHM 3 BY, aki
po3rnaganunca sik ocobucta suroga abo mornun bytm
BMKOpWCTaHi ansa Bawoi ocobucToi sBurogun?

OTak CIHi

AKWo Bignosiab «Tak», 6yab Nacka, BKaxXiTb yci Taki
noAapyHKW, MaTepianbHy NigTPUMKY UM NOCAYTH,
BifLWKOAYBaHHSA, NO3WKM abo iHWIi nepeBaru, a TakoXx
BKaXiTb: 0coby(ocib), aka(i) oTpumana(m) ui Buroam, Big,
KOro HaAinwWwoB TaKMiM NOAAPYHOK, XTO HAaAaB TaKy
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fairvalue. (Do not include prizeswon from raffles or sporting
events if everyone participating had anequal chanceto win.)

MmaTepianbHy NiATPUMKY Y/ NOCAYTU, XTO HaAaB Take
BiZLIKOAYBAHHA, NO3MKY UM iHLWY NepeBary, BKAYao4um
NpubAn3HY PUHKOBY BapTicTb. (He BKAOYaiTe npumsm,
BUIpaHi y noTepei Yn B pe3yibTaTi CTaBOK Ha CMOPTUBHI
noAii, AKLLO KOXeH Y4aCHMK MaB PiBHi LUAHCK Ha
BMrpaw).

5. Have you ever served on the board of a business (i.e.
Audit Company, Regulator, Vendor of the Bank, etc.) that
might harm the interests of DBU and/or its clients?

ClYes CINo

Iftheansweris “yes,” please specifically identify: the names of
such corporations, companies, associations, institutions,
and/or businesses;theofficeor other positionyouheld or
hold.

Name of Entity:

5. Yu obilimanu Bu Konun-Hebyap nocagy y pagi
AMpeKTopiB opraHisauii (To6To, ayANTOPCbKOi KOMNaHii,
perynaTopHoro opraHy, 6aHKy-nocravanbHMKa nocayr
TOWoO), Wo morno 6 3awkoanTh iHTepecam ABY Ta/abo
MNOro KNieHTIB?

OTak CIHi

AKwWo BignoBiap «Tak», 6yab Nlacka, BKaXKiTb Ha3BY TaKUX
Kopropalii, KomnaHii, acoujaujiit, 3aknaais Ta/abo
NiANPUEMCTB; Biaain, B Akomy Bu npautoete abo
npavtoBanu, ym nocaay, aky Bu obiimaere abo
obiimanu.

HasBa opraHisauii:

Your Position:

Bawa nocaga:

I havereviewed and understand all requirements, policies,
rules, and procedures related to DBUsethics and conflicts of
interest; lamin compliance with those DBU requirements,
policies, rules, and procedures;and, the information | have
providedinthis questionnaireistrue, accurate, and complete
to thebestof myknowledge. Should anyinformation
providedin my responses become incomplete or inaccurate, |
understand thatl amrequiredand obligated toreviseor
supplement theinformationina timely manner.

Signature:

A1 o3HaommBcA(naca) i 3posymis(na) yci BUmoru,
NONITUKKM, NpaBuAa i Npoueaypu, NoB’A3aHi 3 eTUKO
[BY i KoHbAIKTOM iHTEpeciB; A 4OTPUMYIOCA YCiX LUX
BMMOT, NOAITUK, NpasuA i npoueayp ABY;i, Buxoaaum 3
MOiX 3HaHb, iHpopMaLlif, HagaHa MHOO B Lii aHKETI, €
BiPHOIO, TOYHOIO | NOBHO. AKLLO Byab-AKa
iHpopmauis, HagaHa B MOiX BignoBigax, cTaHe
HEMOBHOI YN HETOYHOIO, A PO3YMIlO, LLO Big, MeHe
6yne BMMaraTMCA OHOBUTU | OMNOBHUTYU LLIO
iHpopmauito, i A 6yay 306o8’s3aHnli(a) 3pobuUTK Le B
HaMKOPOTLLIi CTPOKMWU.

Nignuc:

Date:

[Jata:
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Identification of Conflicts of interest is carried out on an ongoing basis.

A non-exhaustive list of processes (circumstances) that are the basis for analysis of the presence of
potential or real conflicts of interests are summarized below:

1. Changes in the organizational structure:
— creation of a new unit, committee;
— change of subordination;

2. HR changes:

— transfer of an employee to another position (respectively, change of functionality, duties,
subordination);

— onboarding of a new employee. In particular, the completion of the Candidate
Questionnaire by the final selected candidate — the template developed by the Bank, which,
in particular, assists to obtain information on whether the new joiner has any relations with
another DB employee and the nature of such (in order to ensure the independence of
decision-making process regarding employment, to avoid conflicts of interests, direct
subordination, etc.). In addition, the Referring Party Questionnaire is filled out by the Bank’s
employee who recommended the candidate or is in any way related to him;

— changes in the composition of the Board, Council, committees
3. New client adoption (establishment of business relations)
4. Signing of an agreements with a third party:

— anew supplier

— new outsourcing

— selection of an audit company
5. New product, deal:

— issuing a loan

— trade financing

Bank employees are obliged to disclose their Outside business interests, as such activities may lead
to a conflict of interest. Such disclosure of information is carried out both at the time of employment
by all employees, and annually as part of the employee attestation, as well as at the time of
occurrence of circumstances (for example, registration of a person as an enterpreneur, participation
in external educational events, etc.). The outside business interests approval process is in place.
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